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26 October 2009 

Dear Shareholders, 

Since the fourth quarter of 2008 it has been a period of review, consolidation and conservation for your Company 

and we feel we have come through the worst of the down turn in good shape.  Our cash reserves have been well 

managed over the period, with changes to executive management, rationalisation of our exploration strategy, 

reduction of non essential tenements and various administrative changes all combining to reduce our cash 

consumption.  Our cash position of $3.5M at the end of this reporting period places us in an excellent position to 

take advantage of the opportunities that will occur with the rebound in the commodities markets. 

The collapse of the commodities markets as part of the Global Financial Crisis in 2008, led to the demise of our 

well advanced agreement with BHP Billiton regarding the Pegmont Project, and that in turn led to us deciding not to 

exercise the option over that project. This changed environment also impacted the strategy to progress our other 

local opportunities in Queensland.  

The deep drilling program at Kennedy Highway was a technical success but the depth of the potential for a 

mineable resource in that area has dissuaded us from further work at this stage. 

Our Burdekin tenements continue to show plenty of promise and we have continued to accumulate tenement 

holdings in that area while we review all the current work, and look for the most advantageous way to advance this 

prospect.  

Although the Wallaby project (part of the Perisher JV with Fusion Resources Limited) returned only modest gold 

intersections from the initial shallow drilling program, we are encouraged by the potential for either IOCG or ñTick 

Hill Styleò mineralisation at depth, indicated by geophysical and geological interpretation of the data.  A ground EM 

survey is planned for late in 2009 and further deeper drilling is likely to occur in 2010, after the current wet season. 

Your company has reviewed many projects and prospects over the past year looking for the opportunity to 

significantly enhance shareholder value.  We have recently announced a transaction proposed with Global 

Resources Corporation Pty Ltd (GRC) our major shareholder, which would see Cloncurry acquire the rights over 

the exciting Rodeo Project in Mexico. This is a related party transaction requiring shareholder approval at the next 

shareholders meeting. The special relationship with GRC shareholders, who include many prominent mining 

industry professionals, is a positive for the Company as the GRC shareholders have committed to the strategy of 

enhancing Cloncurry shareholder value. GRC was the founding shareholder to Cloncurry and the transaction has 

been structured to ensure that Cloncurry is able to maximise its opportunity to develop Rodeo further. 
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The El Rodeo Project located in South West Mexico includes the following prospects; 

¶ Cacanicuas - A large porphyry Cu-Mo system observed in weathered outcrops and intersected in wide-

spaced diamond drill holes over an area that is at least 1,500 m x 2,000 mò with grades of range 0.4-

0.6% for Cu and 0.02-0.03% for Mo over wide intersections.  

¶ Espiritu Santo - a former silver mine with a 500 year history comprised of multiple high grade silver 

veins over a large area. Channel sampling across a one metre thick mineralised vein within old 

workings returned: 1.72% Cu, 672g/t Ag 5.8% Zn and 0.17% Pb. This prospect is undrilled and several 

preliminary drill holes within the >1km2 Ag soil anomaly are warranted, subsequent to a small 

geophysical survey.  

¶ La Calera skarn ï Soil anomalies in Au, Cu, Ag, Pb and Zn with an approximate along-strike trench 

intersection of 93m @ 1.2 g/t Au (weighted average) within a >600m long and 100-400m wide Au soil 

anomaly (>50 ppb). Trench results are continuous óbase of trenchô chip sampling (3m intervals) at 

approximately 1 metre depth. This is undrilled also.  

¶ La Ferrosa skarn ï A strong magnetic target and two adjacent anomalies, combined covering up to 

1km2 in area. Trench results from the margin of the magnetic anomalies include 34m @ 1.8g/t Au, 

1.3% Cu and 0.05% Mo. This is a weighted average of 12 óbase of trenchô samples as at La Calera, but 

with sample intervals varying from 1.7m to 3.3m. Also not tested by drilling.  

The project was drilled in 2008 and is now ready for the next phase of exploration.  The project comes with an 

established geological team of renowned geologists with experience in this area. Your board believes that 

Mexico has a very positive investment environment together with an established mining industry. Subject to 

shareholders approving the transaction, your board believes that Rodeo could provide significant benefits to 

shareholders if the next stage exploration program is successful. 

The relevant notice of meeting and associated independent expertôs report, and accompanying independent 

technical report, are being mailed to all shareholders and I encourage you to review these ahead of the 

shareholders meeting. 

Early in this calendar year it was decided to restructure the Company and Board as part of conserving our 

cash position and refocussing the companyôs strategy. I would like to take this opportunity to thank the former 

Chairman Dr Ross Fardon and Directors Frank Bunting and Bob Thorpe for their work in taking the Company 

through listing and through the turbulent times of late 2008. 

We look forward to taking advantage of the tremendous opportunity presented us via the acquisition of the El 

Rodeo project and to reporting positive results from the exploration program planned for late this year and into 

2010. 

We thank you our shareholders for your support, and will continue to work hard for you and the value of your 

investment in Cloncurry. 

Yours sincerely 

 

 

Stephen Everett 
Chairman 
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Directorsõ report 

The directors present their report together with the financial report of Cloncurry Metals Limited (óthe Companyô), for the financial year ended 30 June 
2009 and the auditorôs report thereon.  

1. Directors 

The directors of the Company at any time during or since the end of the financial year are: 

Name, qualifications and 
independence status 

Age Experience, special responsibilities and other directorships 

Stephen Everett  
B. Eng (Chem), MAICD  
Chairman and Non-Executive Director 
Member of the Remuneration Committee 

Appointed 6 April 2009 

 

57 Mr Everett is a chemical engineer who has more than 30 years management experience, 
including production and project management, marketing, corporate restructuring, debt/equity 
financing and government relations. His senior executive positions have included managing 
director and chief executive officer of private and publicly listed companies. He was formerly 
Chairman of BeMaX Resources NL and JMS Civil and Mining Pty Ltd. Mr Everett is currently 
Chairman of Australian Solomons Gold Limited (TSX:SGA) 

 

Michael Arnett 

LLB B.Comm. 

Independent Non-Executive Director 

Appointed 22 June 2007 

Chairman of the Audit Committee 

Chairman of the Remuneration Committee 

 

47 Mr Arnett is an Independent Non-Executive Director and currently holds several directorships 

including Archipelago Resources plc (listed on AIM, London), Queensland Energy Resources 

Limited, New Guinea Energy Limited, Nexus Energy Limited, and NRW Holdings Limited.  Mr 

Arnett is a consultant and formerly partner and Chief Operating Officer of international law firm 

Deacons. 

Barry Casson 

CA MAICD 

Finance Director 

Appointed 12 October 2006 

Member of the Audit Committee 

Member of the Remuneration Committee 

 

58 Mr Casson is Finance Director and Company Secretary.  Mr Casson is a Chartered 

Accountant with over 36 years accounting and primarily commerce experience and 

approximately 25 years in the mining industry as Finance Director, CFO or equivalent.  He has 

had extensive international experience in project financing and corporate transactions and is a 

Member of the Institute of Company Directors in Australia.  He is also currently Chief Financial 

Officer and Joint Company Secretary for Australian Solomons Gold Limited (TSX:SGA). 

 

Simon Finnis 

Masters of Business and Technology 

Non-Executive Director 

Member of the Audit Committee 

Appointed 6 April 2009 

 

43 Over 25 years experience in the mining industry with extensive experience in operating roles 

both in underground and surface mines including positions with Mt Lyell Mine and CSA Mines.  

His most recent operational role saw him based in Broken Hill as Operations Manager of the 

Pooncarie Mineral Sands Project. Formerly Chief Executive Officer of Cloncurry Metals until 1 

April 2009; currently Chief Operating Officer of Australian Solomons Gold Limited (TSX:SGA) 

 

Dr Ross Fardon 

FTSE, B.Sc.App. (Mining Geology), PhD. 

Fulbright Scholar 

Independent Non-Executive Chairperson  

Appointed 22 June 2007 

Member of the Audit Committee 

Member of the Remuneration Committee 

Resigned 6 April 2009 

 

71 Dr Fardon was formerly in charge of global exploration for BHP Billiton and Mount Isa Mines. 

He was also the former Director General of Mines and Energy South Australia and Chairman 

of a Commonwealth Cooperative Research Centre, and has reviewed all geological surveys in 

Australia.  Dr Fardon has previously founded two high-tech companies (Technomin and APR 

Ltd), in both of which he also held CEO positions. 

Robert Thorpe 

B.Tech (Mech.Eng.), AMIAMA, MAICD 

Independent Non-Executive Director 

Appointed 22 June 2007 

Chairman of the Remuneration Committee 

Resigned 6 April 2009 

64 Mr Thorpe was a Non-Executive Director of the Company and has over 33 years experience in 

design, engineering, project management, construction, operation and maintenance of large 

scale processing facilities internationally.  Mr Thorpe has extensive experience in contract and 

commercial management, estimating systems and corporate risk management. He has 

previously held Director and General Manager positions in engineering and operations 

management companies and senior management roles in start up organisations including as 

the founding Managing Director of Ausenco Limited, a role he held for eight years. 

 

W Frank Bunting 

B.SC (Hons) Geology, 1st Class, Dip Ed, 

Technical Director 

Appointed 8 May 2007 

Resigned 6 April 2009 

56 Mr Bunting is Technical Director of the Company and has had over 26 years experience with 

BHP Billiton Exploration operating around the world.  Mr Bunting is a geologist with specialist 

BHT, IOCG, gold and nickel skills who has had significant roles in several major discoveries 

around the world, including the Cannington mine in north-west Queensland. 
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Directorsõ report (continued) 

2. Company secretary 

Barry Casson CA MAICD. 

Mr Casson is a qualified Chartered Accountant and has held a number of company secretary positions over many years, and is currently joint 
company secretary of Australian Solomons Gold Limited, listed on the Toronto Stock Exchange. 

3. Directorsõ meetings 

An Audit Committee and Remuneration Committee were established in July 2007; two meetings were held by the Audit Committee and one 
meeting was held by the Remuneration Committee during the year to 30 June 2009. 

The number of directorsô meetings (including meetings of committees of directors) and number of meetings attended by each of the directors of 
the Company during the financial year are: 

Director Board Meetings 
Audit Committee 

Meetings 

Remuneration 
Committee 
Meetings 

 A B A B A B 

Dr Ross Fardon  

(resigned 6 April 2009) 

3 

 

3 2 2 1 1 

Robert Thorpe  

(resigned 6 April 2009) 

3 3 - - 1 1 

Frank Bunting  

(resigned 6 April 2009) 

3 3 - - - - 

Michael Arnett 4 4 2 2 - - 

Barry Casson 4 4 2 2 1 1 

Stephen Everett  

(appointed 6 April 2009) 

1 1 - - - - 

Simon Finnis  

(appointed 6 April 2009) 

1 1 - - - - 

A ï Number of meetings attended 

B ï Number of meetings held during the time the director held office during the year 

 

4. Corporate Governance Statement 

This statement outlines the main corporate governance practices in place. The Board implemented the following matters in July 2007, which comply 
with the ASX Corporate Governance Council recommendations, unless otherwise stated. 

4.1 Board of Directors 

Role of the Board 

The Boardôs primary role is the protection and enhancement of long-term shareholder value. 

To fulfil this role, the Board is responsible for the overall corporate governance of the Company including formulating its strategic direction, 
approving and monitoring capital expenditure, setting remuneration, appointing, removing and creating succession policies for directors and senior 
executives, establishing and monitoring the achievement of managementôs goals and ensuring the integrity of internal control and management 
information systems.   

It is also responsible for approving and monitoring financial and other reporting.  Details of the Boardôs charter are located on the Companyôs 
website (www.cloncurrymetals.com.au). 

  

http://www.cloncurrymetals.com.au/
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Directorsõ report (continued) 

4.1 Board of Directors (continued) 

Role of the Board (Continued) 

The Board had, until April 2009, delegated responsibility for operation and administration of the Company to the Chief Executive Officer and 
management personnel, including employees and consultants.  The Chief Executive Officer resigned effective 1 April 2009 and has not been 
replaced as at the date of this report. Since April 2009 directors have adopted all relevant responsibilities, supported by remaining management. 
Responsibilities continue to be delineated by formal authority delegations where relevant. 

Board processes 

To assist in the execution of its responsibilities, the Board has established a Remuneration Committee and an Audit Committee.  These 
committees have written mandates and operating procedures, which are reviewed on a regular basis and depending on the circumstances of the 
Company from time to time.  The Board has also established a framework for the management of the Company including a system of internal 
control, a business risk management process and the establishment of appropriate ethical standards.  

The full Board has agreed to hold at least four scheduled meetings each year, plus strategy meetings and any extraordinary meetings at such 
other times as may be necessary to address any specific significant matters that may arise. 

The agenda for meetings is prepared in conjunction with the Chairperson, Chief Executive Officer (where applicable) and Company Secretary.  
Papers are circulated a week prior to each meeting and standing items include an operational and activities report, financial reports, strategic 
matters, governance and compliance.  The directors are regularly involved in discussions with each other on all Company matters, not only at 
Board meetings. The Chief Executive Officer resigned as from 1 April 2009 and has not been replaced as at the date of this report. However Mr 
Finnis, the former Chief Executive Officer, was appointed a non-executive director of the Company on 6 April 2009 and provides some ongoing 
assistance to management of the Company.  

Director education 

Given the quality and experience of the Board, the Company has no formal process to educate new directors about the nature of the business, 
current issues, the corporate strategy and the expectations of the Company concerning performance of directors.  Directors maintain regular 
contact with each other and have the opportunity to meet with management to gain a better understanding of business operations.  Directors have 
access to continuing education opportunities to update and enhance their skills and knowledge as, and if, sought by individual directors.  

The Company maintains a register of relevant ASX updates and circulates to the Board as appropriate. 

Independent professional advice and access to company information 

Each director has the right of access to all relevant Company information and to the Companyôs executives and, subject to prior consultation with 
the Chairperson, may seek independent professional advice from a suitably qualified advisor at the Companyôs expense.  The director must 
consult with an advisor suitably qualified in the relevant field, and obtain the Chairpersonôs approval of the fee payable for the advice before 
proceeding with the consultation.  A copy of the advice received by the director is also to be made available to all other members of the board.  

Composition of the board 

The names of the directors of the Company in office at the date of this report are set out in the Directorsô report on page 3 of this report.  The 
Board endeavours to compose the board using the following principles: 

¶ a minimum of four directors, with a broad range of expertise covering technical, legal, commercial and corporate, and both nationally and 

internationally; 

¶ a majority of independent non-executive directors;  with the re-organisation that occurred in April 2009 the composition of the Board has 
changed whereby this objective is not seemingly being met: technically not independent is the directorship of  Simon Finnis who was ï prior 
to his appointment as a director in April 2009 - the Chief Executive Officer of the Company. Mr Arnett is an independent non-executive 
director. The Board will continue to monitor the mix of the Board as additional opportunities and activities evolve going forward. 

¶ a majority of directors having extensive knowledge of the Companyôs industries, and those which do not, have extensive expertise in 
significant aspects of financing  or risk management of publicly listed companies; 

¶ a non-executive independent director as Chairperson; this was the case until April 2009 when Dr Fardon resigned and Mr Stephen Everett 
was appointed to the Board and was subsequently appointed Chairman by the remaining directors. Notwithstanding Mr Everett is not an 
independent Chairperson, due to his shareholding in Global Resources Corporation Pty Ltd, he is non-executive. 

¶ enough directors to serve on various committees without overburdening the directors or making it difficult for them to fully discharge their 
responsibilities; and 
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Directorsõ report (continued) 

4.1 Board of Directors (continued) 

Composition of the board (continued) 

¶ a maximum period of three years service, subject to re-election every three years. 

An independent director is a director who is not a member of management (a non-executive director) and who: 

¶ holds less than five per cent of the voting shares of the Company and is not an officer of, or otherwise associated, directly or indirectly, with a 
shareholder of more than five per cent of the voting shares of the Company; 

¶ has not within the last three years been employed in an executive capacity by the Company or been a director after ceasing to hold any such 
employment; 

¶ within the last three years has not been a principal or employee of a material professional adviser or a material consultant to the Company; 

¶ is not a material supplier or customer of the Company or an officer of or otherwise associated, directly or indirectly, with a material supplier 
or customer; 

¶ has no material contractual relationship with the Company other than as a director of the Company; and 

¶ is free from any interest and any business or other relationship which could, or could reasonably be perceived to, materially interfere with the 
directorôs ability to act in the best interests of the Company. 

 

4.2 Nomination committee 

The Company does not have a nomination committee as it considers that, given the current size and scope of activities, the full Board should 
oversee the appointment and induction process for directors and committee members, and the selection, appointment and succession planning 
process of the Companyôs executives.   The Board develops guidelines on the appropriate skill mix, personal qualities, expertise and diversity of 
each position.  Where a vacancy occurs or there is a need for particular skills, the Board will determine the selection criteria based on the skills 
deemed necessary.  The Board may delegate specific directors to identify potential candidates with advice from an external consultant.  The 
Board will then consider the applicants and appoint the most suitable candidate.  Board candidates must stand for election at the next general 
meeting of shareholders.  

Pending the establishment of a Nomination Committee, the Chairperson is authorised to use an external facilitator to annually review the 
effectiveness of the board, its committees, individual directors, and senior executives.  The other directors have an opportunity to contribute to the 
review process.  The performance criteria take into account each directorôs contribution to setting the direction, strategy and financial objectives of 
the Company, and monitoring compliance with regulatory requirements and ethical standards. 

The Chairpersonôs reviews will generate recommendations to the board, which will vote on them.  The nomination of existing directors for 
reappointment is not automatic and is contingent on their past performance, contribution to the Company and the current and future needs of the 
Board and the Company.  Directors displaying unsatisfactory performance are required to retire.  

The previous Chairman of the Company, Dr Fardon initiated a board review in late 2008 in which all directors participated. The result of that 
review saw no adverse findings in the performance of the board as a whole or directors individually. 

The terms and conditions of the appointment and retirement of non-executive directors are set out in a letter of appointment, including 
expectations of attendance and preparation for all Board meetings, minimum hourly commitment, appointments to other boards, the procedures 
for dealing with conflicts of interest, and the availability of independent professional advice.  

The Remuneration Committee  also conducts an annual review of the performance of the Chief Executive Officer and the senior executives 
reporting directly to him and the results discussed at a Board meeting. There is no Chief Executive Officer for the moment however the 
performance of other management is still a matter for review by the Remuneration Committee. 

4.3 Remuneration committee 

The Remuneration Committee reviews and makes recommendations to the Board on remuneration packages and policies applicable to the 
executive officers and directors themselves.  It is also responsible for share option schemes, incentive performance packages, superannuation 
entitlements, retirement and termination entitlements, fringe benefits policies and professional indemnity and liability insurance policies. 
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Directorsõ report (continued) 

4.3 Remuneration committee (continued) 

The original members of the Remuneration Committee were appointed on 12 July 2007; due to resignations on 6 April 2009 the composition of 
the Remuneration Committee changed. Details of the committee members are: 

¶ Robert Thorpe (Chairperson) ï Non-Executive (Resigned 6 April 2009)  

 Mr Michael Arnett, an independent non-executive director, has been appointed as the new Chairman of the Remuneration Committee. 

¶ Ross Fardon  ï Independent Non-Executive (Resigned 6 April 2009) 

 Mr Stephen Everett, non-executive director, has been appointed to replace Dr Fardon. 

¶ Barry Casson ï Finance Director  

The Board policy is that the Remuneration Committee will comprise a majority of independent non-executive directors. At the present time, Mr 
Everett and Mr Casson are not fully independent due to their relationship with the major shareholder, Global Resources Corporation Pty Ltd 
(GRC). Mr Everett is a Director and Chairman of the board of GRC, and Mr Casson is the company secretary of GRC. Notwithstanding these 
relationships, the Board of the Company views the experience of both committee members as adding significant value to the committee and the 
Company.  

The Chief Executive Officer, Simon Finnis, who commenced employment in September 2007 and resigned from his position as from 1 April 2009, 
was invited to remuneration committee meetings, as required, to discuss other executivesô performance and remuneration packages but did not 
attend meetings involving matters pertaining to him. Mr Finnis is now a non-executive director of the Company as from 6 April 2009. 

The Remuneration Committee will meet a minimum of once a year and further meetings will be held as required.  

The Remuneration Committeeôs charter is available on the Companyôs website. 

4.4 Remuneration report ð audited 

4.4.1 Principles of compensation ð audited 

Remuneration is referred to as compensation throughout this report. During the year under review, the Company had one executive director and 
one key executive. The former Chief Executive Officer Simon Finnis, who was appointed to that role on 1 September 2007, resigned on 1 April 
2009 and was appointed a non-executive director on 6 April 2009. The Exploration & Development Manager, who was appointed on 1 July 2007, 
continued in that role during the reporting period.  The following principles of compensation have been agreed to by the Board and will form the 
basis of the Remuneration Committee principles of compensation going forward. 

The key executives and directors have the authority and responsibility for planning, directing and controlling the activities of the Company, other 
staff, contractors and consultants. 

Compensation levels for key management personnel of the Company are competitively set to attract and retain appropriately qualified and 
experienced directors and executives.  The Remuneration Committee obtains independent advice on the appropriateness of compensation 
packages of the Company given trends in comparative companies both locally and internationally and the objectives of the Companyôs 
compensation strategy. 

The compensation structures explained below are designed to attract suitably qualified candidates, reward the achievement of strategic 
objectives, and achieve the broader outcome of creation of value for shareholders.  The compensation structures take into account: 

¶ the capability and experience of the key management personnel 

¶ the Companyôs performance including:  

- the successful implementation of exploration programs designed to confirm and establish resources for development into operations 

- the Companyôs earnings, when and if appropriate 

- the growth in share price and delivering enhancement of shareholder value 

- the amount of incentives within each key management person's compensation. 

 

Compensation packages include a mix of fixed and variable compensation and short- and long-term performance-based incentives.  

In addition to their cash compensation, the Company also provides non-cash benefits to its key management personnel. The Company does not 
run or contribute to a post-employment defined benefit superannuation plan on their behalf.  Superannuation contributions required by law are 
made to the superannuation plan of the employeeôs choice.  
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Directorsõ report (continued) 

4.4.1 Principles of compensation ð audited (Continued) 

Fixed compensation 

Fixed compensation consists of base compensation (which is calculated on a total cost basis and includes any FBT charges related to employee 
benefits including motor vehicles), as well as employer contributions to superannuation funds, as required by law. 

Compensation levels are reviewed annually by the remuneration committee through a process that considers individual and Company 
performance. 

Performance linked compensation 

Performance linked compensation includes both short-term and long-term incentives and is designed to reward key management personnel for 
meeting or exceeding their financial and personal objectives and to keep the Company competitive in the marketplace.  The short-term incentive 
(STI) is an óat riskô bonus provided in the form of cash, and is based on agreed Key Performance Indicators for each position.  The long-term 
incentive (LTI) is provided as options over ordinary shares of the Company under the rules of the Employee Share Option Plan (see note 18 to 
financial statements).  

Short-term incentive bonus  

Each year the Remuneration Committee will set the Key Performance Indicators (KPIôs) for the key management personnel.  The KPIôs will 
generally include measures relating to the Company and the individual, and include financial, people, strategy, and risk measures.  The measures 
are chosen as they directly align the individualôs reward to the KPIs of the Company and to its strategy and performance.   

The Remuneration Committee will recommend the cash incentive to be paid to the individuals for approval by the Board.  The method of 
assessment chosen will provide the committee with an objective assessment of the individualôs performance. 

Long-term incentive 

Options are issued under the Employee Share Option Plan (EmSOP) (made in accordance with thresholds set in plans that have been initially 
approved by the Board) and provides for key management personnel to receive varying numbers of options over ordinary shares for no 
consideration.  The actual number of options issued depends on the seniority and responsibility of the executive concerned. The exercise prices 
and vesting periods of the options are set to provide a realistic incentive to each executive and their contribution to the Company and the 
enhancement of value for all shareholders. 

In addition to the options provided to executives, the Company has made an issue of options to certain directors; however the entitlements have 
not been made as a broad scheme to remunerate the Board. Each of the directors in receipt of options to date was due to a specific and largely 
pre-agreed recognition of contribution to the establishment of the Company and its portfolio of projects, and becoming a publicly listed entity. 
These option entitlements are noted in the table in Note 18. The considered policy of exercise and vesting dates provided to the executives and to 
certain directors are summarised as follows: 

¶ The exercise prices and vesting terms for options issued to executives recognises the highly competitive market in Australia within the mining 
industry. Commercial salary arrangements are currently seen as being only part of the attraction to executives and increasingly executives 
desire a meaningful incentive in the form of options or shares offered. The Company has recognised this aspect and negotiated with each 
executive the terms of issue, which includes a five year term and varying exercise prices generally expressed in three tranches vesting over 
the first three years. The Company recognises the modest nature of the premiums to the Initial Public Offering (IPO) issue price however the 
inherent attraction of these premiums as negotiated effectively form a crucial element of the total remuneration package. 

¶ The exercise prices for options issued to the particular directors noted have been set at significantly higher levels than those applicable to the 
executives. This acknowledges the issue of options is not forming part of a remuneration base of the relevant directors but in recognition of a 
contribution that will reward in the longer term the significant efforts already made, and continued to be made, into the future. Accordingly the 
premiums have been set at a more realistic hurdle rate related to price expectations based on successful exploitation of the projects. The five 
year term and three tranche vesting date approach is consistent with the options terms for executives. 
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Directorsõ report (continued) 

4.4.1 Principles of compensation ð audited (Continued) 

Service contracts 

The Company entered into employment contracts for both the Chief Executive Officer and Exploration & Development Manager. There are no 
service contracts with any of the directors or the company secretary. 

The employment contract for the Chief Executive Officer was terminated as from 1 April 2009 due to his resignation. No new Chief Executive Officer 
has been appointed pending clarification of the Companyôs activities going forward. 

The employment contract for the Exploration & Development Manager is structured as an exclusive consulting agreement for 220 working days per 
year, and an exclusivity period of three years. 

There is no termination payments provided for in this contract. 

There are no provisions for annual leave or long service leave entitlements for the Exploration & Development Manager.  

The service contract outlines the components of compensation paid to the key management personnel but does not prescribe how compensation 
levels are modified year to year.  Compensation levels are to be reviewed each year to take into account individual performance, any change in the 
scope of the role performed by the senior executive, cost-of-living changes and any changes required to meet the principles of the compensation 
policy.  

Individual performance is measured against agreed key performance indicators, including successful completion of operational tasks, timely 
execution of work programs, adherence to governance standards and procedures and feedback from stakeholders and other interested parties.  

Non-executive directors 

Total compensation for all non-executive directors was set by the Board on 22 June 2007 at $147,000. The levels of fees set have been based on a 
review involving reference to fees paid to other non-executive directors of comparable companies.  Directorsô base fees are presently set at 
$35,000 per annum for the Chairperson and $28,000 per annum for each non-executive director. These fees are paid quarterly in arrears. 

The Chairperson, Finance Director and non-executive directors do not receive performance related compensation.  Directorsô fees cover all main 
board activities including membership of a committee(s).   

There is no Board Retirement Scheme, and there is currently no intention to establish such a Scheme. 
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Directorsõ report (continued) 

4.4.1 Principles of compensation ð audited (Continued) 

Directorsõ and executive officersõ remuneration ð audited 

Details of the nature and amount of each major element of remuneration of each director of the Company and each of the two named Company executives for the year ended 30 June 2009 are: 

  Short-term Post-employment Other long 

term 

Termination 

benefits 

Share-based 

payments 

 S300A(1)(e)(i) 

proportion of 

remuneration 

performance 

related %  

S300A(1)(e)(i) Value of 

options as proportion 

of remuneration % 
  Salary & 

fees 

STI cash 

bonus $ 

Non-

monetary 

benefits 

Total Superannuation 

benefits 

  Options Total                $ 

Directors             

Non-executive directors             

Dr Ross Fardon  

(resigned 6.4.09) 
1
 

2009 35,000 - - 35,000 - - - 11,114 46,114 - 24.1% 

2008 35,000 - - 35,000 - - - 15,444 50,444 - 30.6% 

Robert Thorpe 

(resigned 6.4.09) 
1
 

2009 24,500 - - 24,500 - - - - 24,500 - - 

2008 28,000 - - 28,000 - - - - 28,000 - - 

Michael Arnett 2009 28,000 - - 28,000 - - - - 28,000 - - 

2008 28,000 - - 28,000 - - - - 28,000 - - 

Stephen Everett 

(appointed 6.4.09) 

2009 8,750 - - 8,750 - - - - 8,750 - - 

2008 - - - - - - - - - - - 

Simon Finnis 

(appointed 6.4.09) 

2009 7,000 - - 7,000 - - - 11,041 18,041 - 61.2% 

2008 - - - - - - - - - - - 
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Directorsõ report (continued) 

4.4.1 Principles of compensation ð audited (Continued) 

Directorsõ and executive officersõ remuneration ð audited (Continued) 

   Short-term Post-

employment 

Other long 

term 

Termination 

benefits 

Share-based 

payments 

 S300A(1)(e)(i) 

proportion of 

remuneration 

performance 

related %  

S300A(1)(e)(i) Value of 

options as proportion 

of remuneration % 
  Salary & 

fees 

STI cash 

bonus $ 

Non-

monetary 

benefits 

Total Superannuation 

benefits 

  Options Total                $ 

Executive directors             

W Frank Bunting 

(resigned 6.4.09) 
1
 

2009 24,500 - - 24,500 - - - 25,116 49,616 - 50.6% 

2008 28,000 - - 28,000 - - - 36,663 64,663 - 56.7% 

Barry Casson 2009 28,000 - - 28,000 - - - 7,535 35,535 - 21.2% 

2008 28,000 - - 28,000 - - - 10,999 38,999 - 28.2% 

Executives             

Simon Finnis (appointed CEO 

1.9.07, resigned 1.4.09; appointed 

non-executive director 6.4.09) 

2009 
238,723 10,000 - 248,723 - - - 27,266 275,989 3.6% 9.9% 

2008 217,893 - 4,849 222,742 19,462 - - 54,534 296,738 - 18.4% 

Glen Beere  2009 198,000 10,000 - 208,000 - - - 16,307 224,307 4.5% 7.3% 

2008 221,059 - - 221,059 - - - 35,888 256,947 - 14.0% 

 2009 592,473 20,000 - 612,473 - - - 98,379 710,852 2.8% 13.9% 

TOTALS 2008 585,952 - 4,849 590,801 19,462 - - 153,528 763,791 - 20.1% 
 

1 
Dr Fardon has been retained as a consultant at $35,000 per annum until 6 April 2010 and Messrs Thorpe and Bunting have been retained as consultants at $14,000 per annum until 6 April 2010. 

The fair value of the options issued during the year is calculated at the date of the grant using a Black-Scholes option-pricing model and allocated to each reporting period evenly over the period from grant date to vesting date. The value 

disclosed is the portion of the fair value of the options recognised in this reporting period. Market conditions have been taken into account within the valuation model. 
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Directorsõ report (continued) 

4.4.1 Principles of compensation ð audited (continued) 

Details of performance related remuneration - audited 

Details of the Companyôs policy in relation to the proportion of remuneration that is performance related is discussed on page 6. 

Two bonuses of $10,000 each were paid to the Chief Executive Officer and to the Exploration and Development Manager.  These were a reflection of 
performance in the 2008 calendar year and were paid in early 2009. 

4.4.2 Equity instruments ð audited 

All options refer to options over ordinary shares of Cloncurry Metals Limited, which are exerciseable on a one-for-one basis under the Employee Share 
Option Plan (EmSOP). There were no options issued over the shares of Cloncurry Metals Limited during the period ended 30 June 2009. 

4.4.2.1 Options and rights over equity instruments granted as compensation ð audited 

No options over ordinary shares in the Company were granted as compensation during the reporting period. Details on options that vested during the 
reporting period are as follows: 

 Number of 
options granted 

during 2008 
Grant date 

Fair value per 
option at grant 

date  

Exercise 
price per 
option 

Expiry 
date 

Number of options vested 
during 2009 

Directors       

Dr Ross Fardon 150,000 30 July 2007 8.7 cents 40 cents 9 Oct 12 150,000 

(resigned 6 April 2009)* 150,000 30 July 2007 7.1 cents 50 cents 9 Oct 12 Nil 

 150,000 30 July 2007 5.9 cents 60 cents 9 Oct 12 Nil 

 450,000      

W Frank Bunting 400,000 30 July 2007 8.7 cents 40 cents 9 Oct 12 400,000 

(resigned 6 April 2009)* 300,000 30 July 2007 7.1 cents 50 cents 9 Oct 12 Nil 

 300,000 30 July 2007 5.9 cents 60 cents 9 Oct 12 Nil 

 1,000,000      

Barry Casson 120,000 30 July 2007 8.7 cents 40 cents 9 Oct 12 120,000 

 90,000 30 July 2007 7.1 cents 50 cents 9 Oct 12 Nil 

 90,000 30 July 2007 5.9 cents 60 cents 9 Oct 12 Nil 

 300,000      

Simon Finnis (formerly 

CEO to 1 April 2009) 
400,000 30 July 2007 12.2 cents 25 cents 9 Oct 12 400,000 

(appointed as director on 

6 April 2009) 

300,000 30 July 2007 11.1 cents 28.75 cents 9 Oct 12 Nil 

300,000 30 July 2007 10.2 cents 32.5 cents 9 Oct 12 Nil 

 1,000,000      

Executives       

Glenn Beere  400,000 30 July 2007 11.1 cents 28.75 cents 9 Oct 12 200,000 

(appointed 1 July 2007) 400,000 
     

* Dr Fardon and Mr Bunting continue to be retained as technical advisors for a period of 12 months from 6 April 2009, and therefore entitled 

to retain their incentive options. 
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Directorsõ report (continued) 

4.4.2 Equity instruments ð audited (Continued) 

4.4.2.1 Options and rights over equity instruments granted as compensation ð audited (Continued) 

The options are being provided at no cost to the recipients. 

All options expire on the earlier of their expiry date or termination of the individualôs employment or position as an officer of the Company.  The 
options are exercisable from their vesting date to their expiry date, subject to continuing  service. All options expire on 9 October 2012. 

Further details regarding options issued to directors and executives under the Cloncurry Metals Limited Employee Share Option Plan are in note 
18 to the financial statements.   

4.4.2.2 Modification of terms of equity-settled share-based payment transactions ð audited 

No terms of equity-settled share-based payment transactions have been altered or modified by the Company during the reporting period or the 
prior period. 

4.4.2.3 Exercise of options granted as compensation - audited  

No shares were issued on the exercise of options during the reporting period, or since the end of the reporting period. 

4.4.2.4 Analysis of options and rights over equity instruments granted as compensation - audited 

Details of vesting profiles of the options granted as remuneration to each key management person of the Company and each of the two named 
Company executives are detailed below. 

 Options granted    

 Number Date 
% vested in 
year 

% forfeited in 
year 

Financial years in which grant vests 

Dr Ross Fardon 150,000 30 July 2007 100% 0% 1 July 2008 

 150,000 30 July 2007 0% 0% 1 July 2009 

 150,000 30 July 2007 0% 0% 1 July 2010 

W Frank Bunting 400,000 30 July 2007 100% 0% 1 July 2008 

 300,000 30 July 2007 0% 0% 1 July 2009 

 300,000 30 July 2007 0% 0% 1 July 2010 

Barry Casson 120,000 30 July 2007 100% 0% 1 July 2008 

 90,000 30 July 2007 0% 0% 1 July 2009 

 90,000 30 July 2007 0% 0% 1 July 2010 

Simon Finnis 400,000 30 July 2007 100% 0% 1 July 2008 

(appointed 1.9.07) 300,000 30 July 2007 0% 0% 1 July 2009 

 300,000 30 July 2007 0% 0% 1 July 2010 

Glenn Beere  200,000 30 July 2007 100% 0% 1 July 2008 

(appointed 1.7.07) 200,000 30 July 2007 0% 0% 1 July 2009 
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Directorsõ report (continued) 

4.4.2 Equity instruments ð audited (continued) 

4.4.2.5 Analysis of movements in options - audited 

 Granted in year *  Value of Options 
Exercised in year 

Lapsed in year  

 $ $ $ 

Dr Ross Fardon - - - 

W Frank Bunting - - - 

Barry Casson - - - 

Simon Finnis - - - 

Glen Beere - - - 

TOTALS - - - 

* Total value of options to be expensed over their term. 

4.5 Audit committee  

The Audit Committee was established and its original members appointed on 12 July 2007. 

The Audit Committee has a documented charter, approved by the Board. A majority of members must be independent directors. The Chairperson 
may not be the Chairperson of the Board. The committee advises on the establishment and maintenance of a framework of internal control and 
appropriate ethical standards for the management of the Company. 

The members of the Audit Committee during the year were: 

¶ Michael Arnett, LLB, B.Com. (Chairperson) ï Independent Non-Executive 

¶ Dr Ross Fardon, FTSE, B.Sc. App. (Mining Geology), PhD. Fulbright Scholar ï Independent Non-Executive (resigned as from 6 April 2009). 
Dr Fardon has been replaced by Mr Simon Finnis, who was appointed director on 6 April 2009. Mr Finnis is the former Chief Executive 
Officer of the Company, having resigned from that position on 1 April 2009, and is therefore familiar with all aspects of the Company. 
Despite his lack of independence, his contribution as a director (due to his former role with the management of the Company) is seen as 
particularly relevant and important to the Company in his contribution to the Audit Committee. 

¶ Barry Casson, CA MAICD  ï Finance Director 

The external auditors are invited to annual Audit Committee meeting. 

The Audit Committee's charter is available on the Companyôs website.  

The responsibilities of the Audit Committee include: 

¶ reviewing the annual and half-year financial reports and other financial information distributed externally.  This includes approving new 
accounting policies to ensure compliance with Australian Accounting Standards (AASBs), and assessing whether the financial information is 
adequate for shareholder needs 

¶ assessing corporate risk assessment processes 

¶ assessing whether non-audit services provided by the external auditor are consistent with maintaining the external auditorôs independence.  
Each reporting period the external auditor provides an independence declaration in relation to the audit or review 

¶ providing advice to the board in respect of whether the provision of the non-audit services by the external auditor is compatible with the 
general standard of independence of auditors imposed by the Corporations Act 2001 
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Directorsõ report (continued) 

4.5 Audit committee (continued) 

¶ assessing the adequacy of the internal control framework and the Companyôs code of ethical standards 

¶ organising, reviewing and reporting on any special reviews or investigations deemed necessary by the board 

¶ monitoring the procedures to ensure compliance with the Corporations Act 2001 and the ASX Listing Rules and all other regulatory 
requirements 

¶ addressing any matters outstanding with auditors, Australian Taxation Office, Australian Securities and Investments Commission, ASX and 
financial institutions. 

The Audit Committee will review the performance of the external auditors on an annual basis and will normally meet with them during the financial 
year to: 

¶ discuss the external audit plans, identifying any significant changes in structure, operations, internal controls or accounting policies likely to 
impact the financial statements and to review the fees proposed for the audit work to be performed 

¶ review the half-year and preliminary final report prior to lodgement with the ASX, and any significant adjustments required as a result of the 
auditorôs findings, and to recommend board approval of these documents, prior to announcement of results 

¶ review the draft annual and half-year financial report, and recommend Board approval of the financial report 

¶ review the results and findings of the auditor, the adequacy of accounting and financial controls, and to monitor the implementation of any 

recommendations made. 

4.6 Risk management 

Oversight of the risk management system 

The board oversees the establishment, implementation, and annual review of the Company's Risk Management System.  Management has 
established and implemented the Risk Management System for assessing, monitoring and managing operational, financial reporting, and 
compliance risks for the Company. The operational and other risk management compliance and controls are assessed each financial year.  

Risk profile 

The Audit Committee will report to the Board regularly, as appropriate to the Companyôs circumstances and activities, on the status of risks through 
integrated risk management programs aimed at ensuring risks are identified, assessed and appropriately managed.  Further details of the 
Companyôs risk management policy and internal compliance and control system will be made available on the Companyôs website.  

Risk management and compliance and control 

The Board is responsible for the overall internal control framework, but recognises that no cost-effective internal control system will preclude all 
errors and irregularities.  The Boardôs policy on internal control will take into account the size and scope of current activities, details of which will be 
made available on the Companyôs website. It will comprise the Company's internal compliance and control systems, including: 

 Investment appraisal ï Guidelines for capital (including exploration and development) expenditure include annual budgets, detailed appraisal 
and review procedures, levels of authority and due diligence requirements where businesses are being acquired or divested. 

Policies have been established to ensure: 

¶ capital expenditure and commitments above a certain size obtain prior Board approval 

¶ financial exposures are controlled, including the use of derivatives 

¶ occupational health and safety standards and management systems are monitored and reviewed to achieve high standards of performance 
and compliance with regulations 

¶ business transactions are properly authorised and executed 

¶ financial reporting accuracy and compliance with the financial reporting regulatory framework  

¶ environmental regulation compliance  
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Directorsõ report (continued) 

4.6 Risk management (continued) 

Quality and integrity of personnel 

Formal appraisals are conducted at least annually for all employees.  Training and development and appropriate remuneration and incentives with 
regular performance reviews create an environment of cooperation and constructive dialogue with employees and senior management.  Given the 
present size and scope of activities, there is no formal succession plan currently in place to ensure competent and knowledgeable employees fill 
senior positions when retirements or resignations occur. 

Financial reporting 

The Finance Director and Chairman have declared in writing to the Board that the Companyôs financial reports are founded on a sound system of 
risk management and internal compliance and control which implements the policies adopted by the Board. 

Monthly actual results are reported against budgets approved by the directors and revised forecasts for the year are prepared regularly.   

Environmental regulation 

The Companyôs operations are subject to significant environmental regulation under both Commonwealth and State legislation in relation to its 
exploration activities. 

The Company is committed to achieving a high standard of environmental performance. Due to the size and scope of current activities the Company 
has not established an Environmental Management Committee; however the Board charter includes focus on this area of operating performance.  
The Board is responsible for the regular monitoring of environmental exposures and compliance with environmental regulations.  

As part of this process the Board is responsible for: 

¶ setting and communicating environmental objectives and quantified targets 

¶ monitoring progress against these objectives and targets 

¶ implementing environmental management plans in operating areas which may have a significant environmental impact 

¶ identifying where remedial actions are required and implementing action plans 

¶ regular monitoring of licence requirements, with performance against licence conditions reported to the various State regulators on a regular 

basis.  

To enable it to meet its responsibilities, the Board has established a regular internal reporting process.  Environmental performance is reported from 
each site up through management to the Board on a regular basis.  On a quarterly basis the Chief Executive Officer will report to the Audit 
Committee who then report to the Board on the Companyôs environmental performance.  For the period ended 30 June 2009 there was no relevant 
or  outstanding requirements of environmental regulations as the Company had completed exploration activity and associated environmental 
obligations on its portfolio of projects. 

Assessment of effectiveness of risk management 

Internal audit 

The Company does not employ internal auditors. 

The audit committee is responsible for ensuring compliance with internal controls and risk management programs by regularly assessing the 
effectiveness of the above-mentioned compliance and control systems. The scope and effectiveness of these assessments are subject to an 
independent review at least once every two years. 
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Directorsõ report (continued) 

4.7 Ethical standards 

All directors, managers and employees are expected to act with the utmost integrity and objectivity, striving at all times to enhance the reputation 
and performance of the Company. Every employee has a nominated supervisor to whom they may refer any issues arising from their employment. 

Conflict of interest 

Directors must keep the Board advised, on an ongoing basis, of any interest that could potentially conflict with those of the Company.  The Board 
has developed procedures to assist directors to disclose potential conflicts of interest.   

Where the Board believes that a significant conflict exists for a director on a Board matter, the director concerned does not receive the relevant 
board papers and is not present at the meeting whilst the item is considered.  Details of director related entity transactions with the Company are set 
out in note 22 to the financial statements. 

Code of conduct 

The Company has advised each director, manager and employee that they must comply with the Code of Conduct Policy adopted by the Board.  
The policy covers the following: 

¶ aligning the behaviour of the Board and management with the Code of Conduct by maintaining appropriate core Company values and 
objectives 

¶ fulfilling responsibilities to shareholders by delivering shareholder value 

¶ usefulness of financial information by maintaining appropriate accounting policies, practices and disclosure 

¶ employment practices such as occupational health and safety, employment opportunity, the community activities, sponsorships and 
donations 

¶ responsibilities to the individual, such as privacy, use of privileged or confidential information, and conflict resolution 

¶ conflicts of interest 

¶ corporate opportunities such as preventing directors and key executives from taking advantage of property, information or position for 
personal gain 

¶ confidentiality of corporate information 

¶ protection and proper use of the Companyôs assets 

¶ compliance with laws 

¶ reporting of unethical behaviour. 

Trading in Company securities by directors and employees 

¶ The key elements of the trading in Company securities by Directors and employees under the Trading Blackout Policy are: 

¶ identification of those restricted from trading - directors and senior executives may acquire shares in the Company, but are prohibited from 
dealing in Company shares or exercising options: 

¶ except between 5 and 2 days after either the release of the Companyôs half-year and annual results to the Australian Securities Exchange 
(ASX), the annual general meeting or any major announcement 

¶ whilst in possession of price sensitive information not yet released to the market 

¶ to raise the awareness of legal prohibitions including transactions with colleagues and external advisers 

¶ to require details to be provided of intended trading in the Companyôs shares 

¶ to require details to be provided of the subsequent confirmation of the trade 

¶ the identification of processes for unusual circumstances where discretions may be exercised in cases such as financial hardship.  

The policy also details the insider trading provisions of the Corporations Act 2001 and is reproduced in full on the Companyôs web site. 
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Directorsõ report (continued) 

4.8 Communication with shareholders  

The Board policy is to provide shareholders with information using a comprehensive Continuous Disclosure Policy which includes identifying matters 
that may have a material effect on the price of the Companyôs securities, notifying them to the ASX, posting them on the Companyôs website, and 
issuing media releases.  More details of the policy are available on the Companyôs website. 

In summary, the Continuous Disclosure Policy operates as follows: 

¶ the Chief Executive Officer and the Company Secretary are responsible for interpreting the Companyôs policy and where necessary 
informing the Board.  The Company Secretary is responsible for all communications with the ASX.  Such matters are advised to the ASX 
on the day they are discovered, and all senior executives must follow a óWeekly Continuous Disclosure Discoveryô process, which involves 
monitoring all areas of the Companyôs internal and external environment 

¶ the annual report is distributed to all shareholders (unless a shareholder has specifically requested not to receive the document), including 
relevant information about the operations of the Company during the year, changes in the state of affairs and details of future 
developments 

¶ the half-yearly report contains summarised financial information and a review of the operations of the Company during the period.  The 
half-year reviewed financial report is lodged with the Australian Securities and Investments Commission and the ASX, and sent to any 
shareholder who requests it 

¶ proposed major changes in the Company which may impact on share ownership rights are submitted to a vote of shareholders 

¶ all announcements made to the market, and related information (including information provided to analysts or the media during briefings), 
are placed on the Company's website after they are released to the ASX 

¶ The full texts of notices of meetings and associated explanatory material are placed on the Company's website 

¶ the external auditor attends the annual general meetings to answer questions concerning the conduct of the audit, the preparation and 
content of the auditorôs report, accounting policies adopted by the Company and the independence of the auditor in relation to the conduct 
of the audit. 

All of the above information will be made available on the Companyôs website within one day of public release, and will be e-mailed to all 
shareholders who lodge their e-mail contact details with the Company. Information on lodging e-mail addresses with the Company is available on 
the Companyôs website. 

The Board encourages full participation of shareholders at the Annual General Meeting, to ensure a high level of accountability and identification 
with the Groupôs strategy and goals. Important issues are presented to the shareholders as single resolutions.   

The shareholders are requested to vote on the appointment and aggregate remuneration of directors, the granting of options and shares to 
directors, the Remuneration report and changes to the Constitution.  Copies of the Constitution are available to any shareholder who requests it. 

5. Principal activities  

Principal Activities 

The principal activities of the Company in the current year have been to explore and evaluate its existing portfolio of exploration projects located in 
Queensland while seeking other opportunities in the region and elsewhere. 

A significant portion of time and money was spent evaluating the Pegmont Project, particularly the opportunity to process the ore via the BHP Billiton 
Cannington Plant. The Company had managed to attract an in-principle agreement for a suitable transaction with BHP Billiton and was well 
advanced in the agreementôs documentation late 2008. The transaction fell away as a direct result of the global credit crisis which saw all 
discretionary expenditure within BHP Billiton cancelled. As a result of this timing the Company was also forced to allow its option on the Pegmont 
Project lapse at 31 December 2008. 

Since the loss of the Pegmont Project as its main asset, the Company has grouped its exploration assets into three main project areas, as below: 

¶ Perisher Joint Venture 

¶ South Cloncurry Tenements 

¶ Burdekin Tenements 
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5. Principal activities (Continued) 

Perisher Joint Venture 

This arrangement was consummated when Pegmont was still an active asset for the Company with the strategy of finding further lead/zinc style 
deposits, for which there are several prospects.  In 2009 it was decided to concentrate efforts on the Wallaby prospect which is a gold prospect . 

The Company carried out a geochemical survey over Wallaby and recently drilled 750m of RC holes with the best results being 3m @ 0.82 g/t Au 
from 7m in WBRC01, and 3m @ 0.95 g/t Au from 49m in WBRC03. 

South Cloncurry Tenements 

These tenements are all located well south of Cloncurry and are prospective for Iron Oxide Copper Gold (IOCG) and Broken Hill Type (BHT) 
deposits. 

An extensive gravity survey was completed in 2008 which showed many interesting but deep features.  Two deep drill holes were planned and 
designed with the view of the Company receiving Queensland Department of Mines and Energy Collaborative Drilling Initiative grants for each under 
the innovative exploration scheme.  Due to changes in circumstances, only one deep hole was completed. The two areas of interest are: 

Kennedy Highway - The planned deep hole on this project was completed on the Kennedy Highway EPM15948, with drill hole KHD01 abandoned 
at 942m after intersecting Proterozoic basement at 752m.   

The basement comprised a sequence of pelitic and psammitic metasediments that become gneissic from about 896m.  Geological interpretation of 
some lithologies in the basement indicates the hole intersected the outer halo of a Broken Hill type (Pb-Zn-Ag) alteration zone as well as some 
weak iron oxide copper gold alteration.   

The following notes are warranted: 

a) Sillimaniteïgarnet schist between 752m and 793m contains fine grained garnets and thin lenses of garnet sandstone that are typical of the 
alteration haloôs of Broken Hill type deposits such as the Cannington Pb-Zn-Ag deposit. 

b) Equigranular quartz-carbonate-pyroxene rock between 793m and 824m may be related to Iron oxide copper gold type alteration; 
c) Pyroxene- magnetite veins in psammites between 910m and 930m also bear some similarities to distal Broken Hill type alteration 

assemblages. 

Springvale ï This is an extremely large IOCG style anomaly at approximately 6 x 3km and geophysical modeling has estimated the depth of 
basement to be in the order of 650m.  It was planned to drill a 900m hole into this anomaly in late 2008 but due to market conditions that strategy 
was postponed. The eligibility on grant funds for this proposed deep hole has now lapsed. 

The Company is progressing farm out arrangements for its deep drilling prospects on several fronts. 

Burdekin Tenements 

The Burdekin Tenements are located 150km south east of Townsville and 75km west of Bowen. 

This area has potential for epithermal gold-silver mineralisation and work this year has concentrated on known gold anomalism. 

Fifteen percussion RC holes were completed in the Fish Creek and Mt Dillon/ Molongle prospect areas for a total of 1,762m, testing either geochem 
targets (Au-As), geophysical IP chargeability targets, or a combination of both. 

At Fish Creek (FCRC series of holes), drilling intersected alternating andesite-rhyolite lavas with thin near vertical rhyolite dykes, and widespread 
silicification and pyritisation. 

The table below represents the best results for this prospect area: 

HOLE_ID PROSPECT GDA_E GDA_N GDA_AZ DIP TD(m) INTERSECTIONS (>1g/t Ag) 

FCRC06 Fish Creek 556608 7784782 278 -60 132 
3m from 75m at 0.9 g/t Ag; and 6m from 87m at 0.95 g/t 

Ag 

FCRC15 Fish Creek 556721 7784776 262 -60 78 34m from 48m at 1.5 g/t Ag (EOH) 

FCRC18 Fish Creek 556315 7785055 237 -60 78 6m from 27m at 1 g/t Ag; 24m from 45m at 1.5g/t Ag 

MDRC02 Mount Dillon 563491 7785356 172 -60 204 
9m from 36m at 6.3 g/t Ag from 36m; 3m from 162m at 

1.6 g/t Ag; and 3m from 174m at 1 g/t Au and 1.6 g/t Ag 

MDRC03 Mount Dillon 563642 7785185 262 -60 78 
6m from 3m at 0.1 g/t Au; 36m from 18m at 3.2 g/t Ag 

including 3m from 24m at 0.3 g/t Au 
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Objectives 

As a result of the cessation of the Pegmont project and the precipitous decline in base metals pricing rendering the deep drilling 
strategy too risky, the Board has conducted a complete review of the Companyôs strategy.  

This review concluded that the Company should farm out those assets that are considered too risky for a junior explorer in this 
financial climate and concentrate on alternative opportunities more in tune with the world appetite. 

Several prospects within Australia had been identified by Management and the Board agreed that those recommendations had merit; 
however attempts to secure these opportunities have, thus far, been unsuccessful.  

In recent times the focus has been on several outstanding opportunities in Mexico.  The Company sees Mexico as an excellent 
location for mining. The assets being reviewed, which are precious metals and copper opportunities, and have the potential to be 
developed as stand alone mining operations. 

While these opportunities are not at a stage where more information is relevant to be disclosed, the Board is confident that at least 
one of these opportunities can be secured in the near future and the robust cash holding of the Company puts it in a good position to 
fund the advancement of these prospects. 

 

6. Operating and financial review 

Overview of the group  

The Company listed on the Australian Securities Exchange on 9 October 2007. As part of this listing, 40,000,000 new shares were 
issued at $0.25 per share for gross proceeds of $10,000,000. This issue was underwritten by ABN AMRO Morgans Corporate Limited 
in Brisbane, Australia. 

On 25 July 2007 the Company entered into a property option agreement with Pegmont Mines Limited (Property Option Agreement), a 
company listed on the National Stock Exchange of Australia in Newcastle, New South Wales, Australia. Pursuant to the terms of this 
agreement, the Company had the right to acquire a 100% interest in a number of tenements. 
 
The Company expended significant funds during the 2008/09 year advancing Pegmont, along with lesser amounts at Burdekin and 
South Cloncurry. 
On 4 September 2008 the Company announced that it had entered into a Memorandum of Understanding with BHP Billition to assess 
various arrangements which would allow the early development of the Pegmont Deposit by including the delivery of mined ore to BHP 
Billitionôs Cannington plant for processing. BHPôs Cannington plant is approximately 25km from Pegmont.  
 
BHP Billiton withdrew from these negotiations in December 2008 and, as a result of this withdrawal, the Company decided to not 
exercise its option to acquire the Pegmont and Trekelano projects. As a result of the Pegmont arrangement being terminated and the 
precipitous decline in base metals pricing rendering the deep drilling strategy too risky, the Board has conduct a complete review of 
the Companyôs strategy.  
 
The Company is now planning to farm out those assets that are considered too risky for a junior explorer in this financial climate and 
concentrate on alternative opportunities more in tune with the current world appetite for exploration risk (See Objectives above) 

Shareholder returns 

The nature of the Companyôs business is evolving from the high risk, high reward strategy previously followed. No dividend is 
expected during the next twelve months and the Directors can give no assurance as to the payment of future dividends or the level of 
franking of such dividends. The payment of fully franked dividends will depend upon the availability of sufficient distributable profits, 
the Companyôs franking credit position, working capital requirements, future capital expenditure requirements, general business and 
financial conditions and any other factors the Directors may consider relevant. 

 

Investments for future performance 

The Companyôs main focus is the development and evaluation of its portfolio of mining projects and a continuing search for other 
opportunities in Australia and elsewhere.  The Company is applying its financial resources and expertise towards this purpose.  
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Directorsõ report (continued) 

6. Operating and financial review (continued) 

Review of financial condition  

The Company raised net proceeds of $9.5m from the successful completion of its Initial Public offering in October 2007. By 30 June 
2008 the Company had invested more than $5m in exploration and evaluation and a further $0.2m in the acquisition of plant and 
equipment.  

As at balance date the Company has more than $3.5 million in cash reserves to support its operations. These funds are invested in 
bank deposits with a range of terms that aim to optimise interest income while ensuring the Company has sufficient liquidity to meet its 
financial obligations. 

To date the Company has operated within budget and generally in accordance with the indicative use of funds set out in the 
Prospectus, although less funds have been spent to balance date on drilling because of the temporary cessation of activities due to 
the market conditions.  

Significant changes in the state of affairs  

 

In December 2008 the Company decided to not exercise its option to acquire the Pegmont and Trekelano projects. This has resulted 
in an impairment of $3.9m in the value of the exploration and evaluation expenditure carried forward in its balance sheet. 

The Company also reviewed its portfolio of tenements during the year and selectively reduced the area of its tenements. This had the 
effect of reducing ongoing expenditure commitments without materially affecting the prospectivity of the area. 

As stated earlier, the Company is assessing the farming out of some areas and considering a number of new opportunities in both 
Australia and overseas.  

7. Dividends 

No dividends have been paid or declared during or since the end of the financial year ended 30 June 2009 (2008: nil). 

8. Events subsequent to reporting date  

There has not arisen in the interval between the end of the financial year and the date of this report any item, transaction or event of a 
material and unusual nature likely, in the opinion of the directors of the Company, to significantly affect the operations of the Company, 
the results of those operations, or the state of affairs of the Company, in future financial years. 

 

9. Likely developments  

The Company will continue to focus on the exploration and evaluation of its portfolio of mining projects and will continue its search for 
further opportunities.  

Further information about likely developments in the operations of the Company and the expected results of those operations in future 
financial years has not been included in the report because disclosure of the information would be likely to result in unreasonable 
prejudice to the Company.  
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Directorsõ report (continued) 

10. Directorsõ interests 

The relevant interest of each director in the shares or options over such instruments issued by the Company, as notified by the 
directors to the Australian Securities Exchange in accordance with S205G(1) of the Corporations Act 2001, at the date of this report is 
as follows:  

 Direct Interest in 
Ordinary shares 

Indirect Interest in 
Ordinary Shares 

Options over 
ordinary shares 

Stephen Everett (1), Non-executive Chairman 1 15,871,370 Nil 

Simon Finnis, Non-Executive Director 4,501 875,000 1,000,000 

Michael Arnett, Independent Non-Executive Director 8,000 112,000 Nil 

Barry Casson (2), Finance Director 1 320,010 300,000 

 (1) Stephen Everett has a direct interest in one share, which was issued at the formation of the Company as a private 
company. Mr Everett also has an indirect interest in shares held by Global Resources Corporation Pty Ltd 
(15,603,360 shares) and Prima Group Holdings Pty Ltd (268,010 shares). 

(2) Barry Casson has a direct interest in one share, which was issued at the formation of the Company as a private 
company. Mr Casson also has an indirect interest in shares held by Silverfox  Retirement Pty Ltd (300,000 shares) 
and Fylbin Pty Ltd (10 shares) and his wife, Elena Casson (20,000 shares) 

11. Share options 

Options granted to directors and officers of the Company 

On 30 July 2007 the Company granted options for no consideration over unissued ordinary shares in the Company to the following 
directors and to the following officers of the Company as part of their remuneration:  

 Number of options 
granted 

Exercise price Expiry date  

Directors    

Dr Ross Fardon, Independent Non-Executive Chairman 

(Resigned as director and appointed consultant on 6 April 

2009) 

150,000 

150,000 

150,000 

$0.40 

$0.50 

$0.60 

9 October 2012 

9 October 2012 

9 October 2012 

Robert Thorpe, Non-Executive Director Nil N/A N/A 

Frank Bunting, Technical Director 

(Resigned as director and appointed consultant on 6 April 

2009) 

400,000 

300,000 

300,000 

$0.40 

$0.50 

$0.60 

9 October 2012 

9 October 2012 

9 October 2012 

Michael Arnett, Independent Non-Executive Director,  Nil N/A N/A 

Barry Casson, Finance Director 120,000 

90,000 

90,000 

$0.40 

$0.50 

$0.60 

9 October 2012 

9 October 2012 

9 October 2012 

Simon Finnis 

appointed 1 September 2007, resigned as CEO 1 April 

2009.  Appointed non-executive director 6 April 2009. 

400,000 

300,000 

300,000 

$0.25 

$0.2875 

$0.325 

9 October 2012 

9 October 2012 

9 October 2012 

Officers    

Glenn Beere, Exploration & Development Manager,  

appointed 1July 2007 

100,000 

200,000 

200,000 

$0.2875 

$0.2875 

$0.2875 

9 October 2012 

9 October 2012 

9 October 2012 

All options were granted in previous financial years. No options have been granted during or since the end of the financial year.   
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Directorsõ report (continued) 

11. Share options (continued) 

Unissued shares under options 

At the date of this report unissued ordinary shares of the Company under option are: 

Expiry date Exercise price Number of shares 

9 October 2012 $0.25 400,000 

9 October 2012 $0.2875 800,000 

9 October 2012 $0.325 300,000 

9 October 2012 $0.40 670,000 

9 October 2012 $0.50 540,000 

9 October 2012 $0.60 540,000 

  3,250,000 

 

All options expire on the earlier of their expiry date or termination of the recipientôs employment or fulfilling the role of a director 
or officer of the Company.  The options have varying vesting dates and exercise prices.  

These options do not entitle the holder to participate in any share issue of the Company.  

12. Indemnification and insurance of officers and auditors 

Indemnification 

The Company has agreed to indemnify the following current directors of the Company Stephen Everett, Michael Arnett, Barry 
Casson and Simon Finnis, and former directors Dr Ross Fardon, Robert Thorpe and Frank Bunting, against all liabilities to 
another person (other than the Company or a related body corporate) that may arise from their position as directors of the 
Company, except where the liability arises out of conduct involving a lack of good faith.  The agreement stipulates that the 
Company will meet the full amount of any such liabilities, including costs and expenses.  

Under the terms of an agreement entered into in 27 July 2007, the Company has agreed to indemnify certain senior executives 
for all liabilities to another person (other than the Company) that may arise from their position in the Company, except where the 
liability arises out of conduct involving a lack of good faith.  The senior executives in question are Simon Finnis, the former Chief 
Executive Officer, and Glenn Beere, the Exploration and Development Manager. The agreement stipulates that the Company will 
meet the full amount of any such liabilities, including legal fees.  

Insurance premiums 

The Company has arranged director and officers liability insurance, for past, present or future directors, secretaries, executive 
officers or employees.  The insurance cover relates to: 

¶ costs and expenses incurred by the relevant officers in defending proceedings, whether civil or criminal and whatever their 
outcome; and 

¶ other liabilities that may arise from their position, with the exception of conduct involving a wilful breach of duty or improper 
use of information or position to gain a personal advantage. 

The insurance policies outlined above do not contain details of the premiums paid in respect of individual directors of officers of 
the Company. 
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Directorsõ report (continued) 

13. Non-audit services 

During the period ended 30 June 2009, KPMG, the Companyôs auditor, has performed certain other services in addition to their 
statutory duties.  

The Board has considered the non-audit services provided, which was the preparation of income tax returns and is satisfied that 
the provision of those non-audit services by the auditor is compatible with, and did not compromise, the auditor independence 
requirements of the Corporations Act 2001 for the following reasons: 

¶ the non-audit services were reviewed by the Board to ensure they do not impact the integrity and objectivity of the auditor; 
and 

¶ the non-audit services provided do not undermine the general principles relating to auditor independence as set out in 
APES 110 Code of Ethics for Professional Accountants, as they did not involve reviewing or auditing the auditorôs own 
work, acting in a management or decision making capacity for the Company, acting as an advocate for the Company or 
jointly sharing risks and rewards.   

Information on audit fees paid or payable to KPMG for the period ended 30 June 2009 are disclosed in Note 24 to the financial 
statements.  

14. Lead auditorõs independence declaration 

The Lead auditorôs independence declaration is set out on page 52 and forms part of the directorsô report for financial year 
ended 30 June 2009. 

This report is made with a resolution of the directors: 

 

 

____________________________ 

Mr Stephen Everett 

Chairman 

 

Dated this 9th day of September 2009. 
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BALANCE SHEET 
As at 30 June 2009 

   

 Note 
2009 

$ 
2008 

$ 
Assets    
Cash and cash equivalents 14a 3,503,148 7,027,153 
Trade and other receivables 13 44,716 139,848 
Prepayments  10,072 22,362 

Total current assets  3,557,936 7,189,363 

    
Exploration and evaluation 10 1,342,130 2,379,282 
Property, plant and equipment 11 143,562 182,522 

Total non-current assets  1,485,692 2,561,804 

    
Total assets  5,043,628 9,751,167 

    
Liabilities    
Trade and other payables 19 145,577 424,079 
Finance lease liability 17 13,918 12,803 
Employee benefits  - 7,237 

Total current liabilities  159,495 444,119 

    
Finance lease liability 17 27,029 40,947 

Total non-current liabilities  27,029 40,947 

    
Total liabilities  186,524 485,066 

    
Net assets  4,857,104 9,266,101 

    
Equity    
Share capital 15 9,638,964 9,638,964 
Reserves 15 251,907 153,528 
Retained losses 15 (5,033,767) (526,391) 

Total equity  4,857,104 9,266,101 

The notes on pages 29 to 50 are an integral part of these financial statements. 
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INCOME STATEMENT 
For the year ended 30 June 2009 

 Note 2009 2008  

  $ $      

Revenue  - -  

Cost of sales  - -  

Gross profit  - -  

     

Net gain on sale of plant and equipment  1,403 -  

Administrative expenses  (911,872) (897,812)  

Impairment of exploration and evaluation expenditure 10 (3,869,922) -  

Results from operating activities  (4,780,391) (897,812)  

     

Finance income 8 277,074 402,343  

Finance expenses 8 (4,059) (2,427)  

Net finance income  273,015 399,916  

     

Loss before income tax  (4,507,376) (497,896)  

     

Income tax expense 9 - -  

Loss for the period  (4,507,376) (497,896)  

     

Earnings per share:     

Basic and diluted earnings per share  (AUD) 16 (7.7 cents) (1.05  cents)  

     

The notes on pages 29 to 50 are an integral part of these financial statements. 
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STATEMENT OF RECOGNISED INCOME AND EXPENSE 
For the year ended 30 June 2009 

 Note 2009 2008  

  $ $  

Loss for the period  (4,507,376) (497,896)  

     

Total recognised income and expense for the period 15 (4,507,376) (497,896)  

     

Other movements in equity arising from transactions with owners as owners are set out in note 15. 

The notes on pages 29 to 50 are an integral part of these financial statements. 
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STATEMENT OF CASH FLOWS 
For the year ended 30 June 2009 

 
Note 

2009 
$ 

2008 
$ 

Cash flows from operating activities    

Cash paid to suppliers and employees  (749,504) (755,266) 

Interest paid 8 (39) (24) 

Net cash used in operating activities 14b (749,543) (755,290) 

    

Cash flows from investing activities    

Interest received  330,058 342,694 

Acquisition of property, plant and equipment 11 (18,037) (142,806) 

Proceeds from sale of plant and equipment  6,710 - 

Acquisition of exploration & development projects  (3,076,370) (1,929,014) 

Net cash used in investing activities  (2,757,639) (1,729,126) 

    

Cash flows from financing activities    

Proceeds from issue of share capital 15 - 10,501,000 

Payment of transaction costs  - (979,667) 

Payment of finance lease liabilities  (16,823) (9,814) 

Net cash from financing activities  (16,823) 9,511,519 

    

Net increase/(decrease) in cash and cash equivalents  (3,524,005) 7,027,103 

Cash and cash equivalents at 1 July  7,027,153 50 

    

Cash and cash equivalents at 30 June 14a 3,503,148 7,027,153 

    

The notes on pages 29 to 50 are an integral part of these financial statements. 
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NOTES TO THE FINANCIAL STATEMENTS 

1. Reporting entity 

 
Cloncurry Metals Limited (the ñCompanyò) is a company domiciled in Australia. The address of the Companyôs registered 
office is Ground Floor, 60 Kingsford Smith Drive, Albion. Queensland. The Company is primarily involved in exploration, 
notably for lead and zinc in the Cloncurry and Bowen regions of Queensland, Australia. 

2. Basis of preparation 

(a) Statement of compliance 

 The financial report is a general purpose financial report which has been prepared in accordance with Australian Accounting 
Standards (AASBs) (including Australian Accounting Interpretations) adopted by the Australian Accounting Standards Board 
(AASB) and the Corporations Act 2001. The financial report of the Company also complies with the International Financial 
Reporting Standards (IFRSs) and interpretations adopted by the International Accounting Standards Board (IASB).  

The financial statements were approved by the Board of Directors on 9 September 2009. 

(b) Basis of measurement and preparation 

 
These financial statements have been prepared a going concern basis which assumes the Company will continue in 
operation for the foreseeable future and will be able to realise its assets and discharge its liabilities in the normal course of 
operations. The Company currently has no source of operating cash flow and is dependent on:  
 

¶ The raising of additional funding from shareholders or other parties; and/or  

¶ The reduction of expenditure in line with available funding.  
 

There is no assurance however that, in the current economic conditions, the Company will be able to raise additional funds, if 
required, on reasonable terms. The directors have prepared cashflow projections based on the Companyôs current strategy to 
farm out interests in its existing portfolio of exploration projects and explore several opportunities in Mexico using its existing 
cash reserves. These cash flow projections support the preparation of the financial statements on a going concern basis.  
 
If the Companyôs forecast plans are not realised the Company may be required to delay, reduce the scope of, or eliminate its 
current or future exploration activities or relinquish its rights to certain of its interests.  
 
If the ñgoing concernò assumption is not appropriate, then material adjustments may be necessary to the carrying amounts 
and/or classifications of assets and liabilities in these financial statements.  
 
The directors are of the opinion that the going concern basis is appropriate for these financial statements as preliminary 
strategies for the management of the operations over the next twelve months using existing funds have been determined.   

The financial statements have been prepared on the historical cost basis. 

(c) Functional and presentation currency 

 These financial statements are presented in Australian dollars, which is the Companyôs functional currency.  

(d) Use of estimates and judgements 

 
The preparation of financial statements requires management to make judgements, estimates and assumptions that affect 
the application of accounting policies and the reported amounts of assets, liabilities, income and expenses. Actual results 
may differ from these estimates. Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to 
accounting estimates are recognised in the period in which the estimate is revised and in any future periods affected. 

In particular, information about significant areas of estimation uncertainty and critical judgements in applying accounting 
policies that have the most significant effect on the amount recognised in the financial statements are described in the 
following notes: 

¶  Note 10 - Impairment of exploration and evaluation assets 

¶  Note 18 ï Measurement of share-based payments 
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NOTES TO THE FINANCIAL STATEMENTS 

3. Significant accounting policies            

 
The accounting policies set out below have been applied consistently to all periods presented in these financial 
statements. 

(a) Financial instruments 

(i) Non-derivative financial instruments 

Non-derivative financial instruments comprise receivables, cash and cash equivalents and trade and other payables.  

Non-derivative financial instruments are recognised initially at fair value. Subsequent to initial recognition non-derivative 
financial instruments are measured at amortised cost, less any impairment losses. 

A financial instrument is recognised if the Company becomes a party to the contractual provisions of the instrument. Financial 
assets are derecognised if the Companyôs contractual rights to the cash flows from the financial assets expire or if the 
Company transfers the financial asset to another party without retaining control or substantially all risks and rewards of the 
asset. Financial liabilities are derecognised if the Companyôs obligations specified in the contract expire or are discharged or 
cancelled. 

Cash and cash equivalents comprise cash balances and term deposits. 

Accounting for finance income and expense is discussed in note 3(h).  

 
(ii) Share capital 

Ordinary shares 

Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares and share 
options are recognised as a deduction from equity, net of any tax effects. 

 

(iii) Dividends 
 
Dividends are recognised as a liability in the period in which they are declared. 
 

(b) Property, plant and equipment 

(i) Recognition and measurement 

Items of property, plant and equipment are measured at cost less accumulated depreciation and accumulated impairment 
losses. 

Cost includes expenditure that is directly attributable to the acquisition of the asset. Purchased software that is integral to the 
functionality of the related equipment is capitalised as part of that equipment. 

When parts of an item of property, plant and equipment have different useful lives, they are accounted for as separate items 
(major components) of property, plant and equipment. 
 

(ii) Depreciation 

Depreciation is recognised in profit or loss on a straight-line basis over the estimated useful lives of each part of an item of 
property, plant and equipment. Leased assets are depreciated over the shorter of the lease term and their useful lives unless 
it is reasonably certain that the Company will obtain ownership by the end of the lease term. 

The estimated useful lives for the current and prior period is as follows: 
 

 ¶ plant and equipment 

¶ office equipment and software 

¶ furniture and fittings 

¶ leased motor vehicles 

5 ï 10 years 
3 ï 5 years 
5-10 years 
3 years 

  
Depreciation methods, useful lives and residual values are reviewed at each reporting date. 
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NOTES TO THE FINANCIAL STATEMENTS 

3. Significant accounting policies (continued)           

(c) Exploration and evaluation expenditure 
 

 Exploration and evaluation expenditure is considered separately for each area of interest. Such expenditure comprises net 
direct costs and an appropriate portion of related overhead expenditure, but does not include general overheads or 
administrative expenditure not having a specific connection with a particular area of interest. This policy is in line with the 
requirements of AASB 6 Exploration for and Evaluation of Mineral Resources.  

Exploration and evaluation expenditure related to an area of interest may be carried forward providing that rights to tenure of 
the area of interest are current and provided further that at least one of the following conditions is met: 

 (i)     Such expenditure is expected to be recouped through successful development and exploitation of the area of 
interest or,  alternatively, by its sale; and 

(ii)    Exploration and evaluation activities in the area of interest have not, at balance date, reached a stage which permits a 
reasonable assessment of the existence or otherwise of economically recoverable reserves and active and significant 
operations in, or in relation to, the area of interest are continuing.  

Accumulated costs in respect of areas of interest are written off in the Income Statement when the above criteria do not 
apply or when the Directors assess that the carrying value may exceed the recoverable amount.  

Once a development decision has been taken up, all past and future exploration and evaluation expenditure in respect of 
the area of interest is aggregated within costs of development. The costs of productive areas are amortised over the life of 
the area of interest to which such costs relate on the production output basis. 

 
 Exploration and evaluation assets are assessed for impairment if (i) sufficient data exists to determine technical feasibility 

and commercial viability, and (ii) facts and circumstances suggest that the carrying amount exceeds the recoverable 
amount. For the purpose of impairment testing, exploration and evaluation assets are allocated to cash-generating units to 
which the exploration activity relates. The cash generating unit shall not be larger than the area of interest.  

 
Cloncurry Metals performs an impairment test on capitalised exploration and evaluation costs if there is an impairment 
indicator such as: 

Á the right to explore has expired during the period or will expire in the near future and is not expected to be 
renewed; 

Á substantive expenditure on further exploration for and evaluation of mineral resources in the specific area 
is neither budgeted nor planned; 

Á exploration and evaluation in the specific area has not led to the discovery of commercially viable 
quantities of mineral resources and the entity has decided to discontinue such activities in the specific 
area; 

Á sufficient data exists to indicate that the carrying amount of the asset is unlikely to be recovered in full from 
successful development or by sale even if development in the specific area is likely to proceed. 

In the event of impairment, write-downs to the income statement are made. Any subsequent increments are also 
recognised in the income statement to the extent that it is a reversal of the previous write-down. 

Once the technical feasibility and commercial viability of the extraction of mineral reserves in an area of interest are 
demonstrable, exploration and evaluation assets attributable to that area of interest are first tested for impairment and then 
reclassified from intangible assets to mining property and development within property, plant and equipment. 

(d) 

 

Leased assets 
 

 Leases in terms of which the Company assumes substantially all the risks and rewards of ownership are classified as finance 
leases. Upon initial recognition the leased asset is measured at an amount equal to the lower of its fair value and the present 
value of the minimum lease payments. Subsequent to initial recognition, the asset is accounted for in accordance with the 
accounting policy applicable to that asset. 
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NOTES TO THE FINANCIAL STATEMENTS 

3. Significant accounting policies (Continued)           

(e) Impairment 
 

(i) Financial assets 

A financial asset is assessed at each reporting date to determine whether there is any objective evidence that it is impaired. A 
financial asset is considered to be impaired if objective evidence indicates that one or more events have had a negative effect on the 
estimated future cash flows of that asset. 

Individually significant financial assets are tested for impairment on an individual basis. The remaining financial assets are assessed 
collectively in groups that share similar credit risk characteristics. 

All impairment losses are recognised in profit or loss.  

An impairment loss is reversed if the reversal can be related objectively to an event occurring after the impairment loss was 
recognised. The reversal is recognised in profit or loss.  

(ii) Non-financial assets 

The carrying amounts of the Companyôs non-financial assets are reviewed at each reporting date to determine whether there is any 
indication of impairment. If any such indication exists then the assetôs recoverable amount is estimated. 

The recoverable amount of an asset or cash-generating unit is the greater of its value in use and its fair value less costs to sell. In 
assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects 
current market assessments of the time value of money and the risks specific to that asset. For the purpose of impairment testing, 
assets are grouped together into the smallest group of assets that generates cash inflows from continuing use that are largely 
independent of the cash inflows of other assets or groups of assets (the ñcash-generating unitò). 

An impairment loss is recognised if the carrying amount of an asset or its cash-generating unit exceeds its recoverable amount. 
Impairment losses are recognised in profit or loss. 

 Impairment losses recognised in prior periods are assessed at each reporting date for any indications that the loss has decreased or 
no longer exists. An impairment loss is reversed if there has been a change in the estimates used to determine the recoverable 
amount. An impairment loss is reversed only to the extent that the assetôs carrying amount does not exceed the carrying amount that 
would have been determined, net of depreciation or amortisation, if no impairment loss had been recognised. 

(f) Employee benefits 
 

(i) Short-term benefits 

Liabilities for employee benefits for wages, salaries and annual leave represent present obligations resulting from employeesô services 
provided to reporting date and are calculated at undiscounted amounts based on remuneration wage and salary rates that the 
Company expects to pay as at reporting date including related on-costs such as workersô compensation insurance.  

A liability is recognised for the amount expected to be paid under short-term cash bonus plans if the Company has a present legal or 
constructive obligation to pay this amount as a result of past service provided by the employee and the obligation can be estimated 
reliably.  

 

(ii) Share-based payment transactions 

The grant date fair value of options granted to employees is recognised as an employee expense, with a corresponding increase in 
equity, over the period that the employees become unconditionally entitled to the options. The amount recognised as an expense is 
adjusted to reflect the actual number of share options that vest, except for those that fail to vest due to market conditions not being 
met.  

 

(g) Lease payments 
 

 Minimum lease payments made under finance leases are apportioned between the finance expense and the reduction of the 
outstanding liability. The finance expense is allocated to each period during the lease term so as to produce a constant  periodic rate 
of interest on the remaining balance of the liability. 
 
Payments made under operating leases are recognised in profit or loss on a straight line basis over the term of the lease. 
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NOTES TO THE FINANCIAL STATEMENTS 

3. Significant accounting policies (Continued)           

(h) Finance income and expenses 
 

 Finance income comprises interest income on funds invested. Interest income is recognised as it accrues in profit or loss, using the 
effective interest method. 

Finance expenses comprise interest expense on lease liabilities and are recognised in profit or loss using the effective interest method. 
 

(i) 

 

Income tax 
 

 Income tax expense comprises current and deferred tax. Income tax expense is recognised in profit or loss except to the extent that it 
relates to items recognised directly in equity, in which case it is recognised in equity. 

Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantively enacted at the 
reporting date, and any adjustment to tax payable in respect of previous years. 

Deferred tax is recognised using the balance sheet method, providing for temporary differences between the carrying amounts of assets 
and liabilities for financial reporting purposes and the amounts used for taxation purposes. Deferred tax is not recognised for the 
following temporary differences: the initial recognition of goodwill and the initial recognition of assets or liabilities in a transaction that is 
not a business combination and that affects neither accounting nor taxable profit. Deferred tax is measured at the tax rates that are 
expected to be applied to the temporary differences when they reverse, based on the laws that have been enacted or substantively 
enacted by the reporting date. Deferred tax assets and liabilities are offset if there is a legally enforceable right to offset current tax 
liabilities and assets, and they relate to income taxes levied by the same tax authority on the Company. 

 
 A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be available against which temporary 

differences can be utilised. Deferred tax assets are reviewed at each reporting date and are reduced to the extent that it is no longer 
probable that the related tax benefit will be realised. 

Additional income taxes that arise from the distribution of dividends are recognised at the same time as the liability to pay the related 
dividend is recognised. 
 

(j) Goods and services tax 

 
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the amount of GST 
incurred is not recoverable from the taxation authority. In these circumstances, the GST is recognised as part of the cost of acquisition 
of the asset or as part of the expense. 

Receivables and payables are stated with the amount of GST included. The net amount of GST recoverable from, or payable to, the 
ATO is included as a current asset or liability in the balance sheet. 

Cash flows are included in the statement of cash flows on a gross basis. The GST components of cash flows arising from investing and 
financing activities which are recoverable from, or payable to, the ATO are classified as operating cash flows. 

 

(k) Earnings per share 

 The Company presents basic earnings per share (EPS) data for its ordinary shares. Basic EPS is calculated by dividing the profit and 
loss attributable to ordinary shareholders of the Company by the weighted average number of ordinary shares outstanding during the 
period. The Company has no dilutive potential ordinary shares as at balance date. 

(l) Segment reporting 

 
A segment is a distinguishable component of the Company that is engaged either in providing related products or services (business 
segments), or in providing products or services within a particular economic environment (geographical segment), which is subject to 
risks and rewards that are different from those of other segments. The Company currently operates solely in the resources industry in 
Australia.   
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NOTES TO THE FINANCIAL STATEMENTS 

3. Significant accounting policies (Continued)           

(m) New standards and interpretations not yet adopted 

 
The following standards, amendments to standards and interpretations have been identified as those which may impact the entity in the 
period of initial application. They are available for early adoption at 30 June 2009, but have not been applied in preparing this financial 
report.        

 
¶  AASB 8 Operating Segments introduces the ñmanagement approachò to segment reporting. AASB 8, which becomes 
mandatory for the Companyôs 30 June 2010 financial statements, will require a change in the presentation on and disclosure 
of segment information based on the internal reports regularly reviewed by the executive directors in order to assess each 
segmentôs performance and to allocate resources to them.  The Company presently operates solely in the resource industry 
in Australia (see note 6) and reports on that basis. The company would report on the same basis under the management 
approach, notwithstanding changes to its operations. 

 
¶  Revised AASB 101 Presentation of Financial Statements (2007) introduces the term total comprehensive income, which 

represents changes in equity during a period other than those changes resulting from transactions with owners in their 
capacity as owners. Total comprehensive income may be presented in either a single statement of comprehensive income 
(effectively combining both the income statement and all non-owner changes in equity in a single statement) or, in an income 
statement and a separate statement of comprehensive income. The Company plans to provide total comprehensive income 
in a single statement of comprehensive income for its 2010 financial statements.  

 
¶  Revised AASB 123 Borrowing Costs removes the option to expense borrowing costs and requires that an entity capitalise 

borrowing costs directly attributable to the acquisition, construction or production of a qualifying asset as part of the cost of 
that asset. The revised AASB 123 will become mandatory for the Companyôs 30 June 2010 financial statements. In 
accordance with the transitional provisions the Company will apply the revised AASB 123 to qualifying assets for which 
capitalisation of borrowing costs commences on or after the effective date. Therefore there will be no impact on prior periods 
in the Companyôs 30 June 2010 financial statements. 

 
¶  AASB 2008-1 Amendments to Australian Accounting Standard ï Share-based Payment Vesting Conditions and Cancellations 

clarifies the definition of vesting conditions, introduces the concept of non-vesting conditions, requires non-vesting conditions 
to be reflected in grant-date fair value and provides the accounting treatment for non-vesting conditions and cancellations. 
The amendments to AASB 2008-1 will be mandatory for the Companyôs 30 June 2010 financial statements, with retrospective 
application. The Company has not yet determined the potential effect of the amendment. 

 
¶  AASB 2008-5 Amendments to Accounting Standards arising from the Annual Improvements Process and 2008-6 Further 

Amendments to Australian Accounting Standards arising from the Annual Improvements Process affect various AASBs 
resulting in minor changes for presentation, disclosure, recognition and measurement purposes. The amendments, which 
become mandatory for the Companyôs 30 June 2010 financial statements, are not expected to have any impact on the 
financial statements. 
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4. Determination of fair values  

 
Certain accounting policies and disclosures of the Company require the determination of fair value, for both financial and non-financial 
assets and liabilities. Fair values have been determined for measurement and/or disclosure purposes based on the following 
methods. When applicable, further information about the assumptions made in determining fair values is disclosed in the notes 
specific to that asset or liability. 

 
Trade and other receivables 

The fair value of trade and other receivables is estimated as the present value of future cash flows, discounted at the market rate of 
interest at the reporting date. 

 
Share-based payment transactions 

The fair value of employee stock options is measured using a Black-Scholes model. Measurement inputs include share price on 
measurement date, exercise price of the option, expected volatility (based on weighted average historic volatility adjusted for changes 
expected due to publicly available information), weighted average expected life of the options (based on historical experience and 
general option holder behaviour), expected dividends, and the risk-free interest rate (based on government bonds). 

5. Financial risk management 

 Overview 
The Company has exposures to the following risks from their use of financial instruments: 

¶ credit risk 

¶ liquidity risk 

¶ market risk 

This note presents information about the Companyôs exposure to each of the above risks, their objectives, policies and processes for 
measuring and managing risk, and the management of capital. Further quantitative disclosures are included throughout this financial 
report. 

The Board of Directors has overall responsibility for the establishment and oversight of the risk management framework. The Board 
does not have a Risk Management Committee and the board as a whole is responsible for developing risk management policies. 

Risk management policies are established to identify and analyse the risks faced by the Company, to set appropriate risk limits and 
controls, and to monitor risks and adherence to limits. Risk management policies are reviewed regularly to reflect changes in market 
conditions and the Companyôs activities. The Company, through its training and management standards and procedures, aims to 
develop a disciplined and constructive control environment in which all employees understand their roles and obligations. 

The Audit Committee oversees how management monitors compliance with the Companyôs risk management policies and procedures 
and reviews the adequacy of the risk management framework in relation to the risks faced by the Company. 

Credit risk 

Credit risk is the risk of financial loss to the Company if a counterparty to a financial instrument fails to meet its contractual obligations, 
and arises principally from its term deposits. The Company mitigates credit risk on cash and term deposits by dealing with regulated 
banks in Australia.  

Trade and other receivables 

The Companyôs exposure to credit risk is limited to accrued interest on its term deposits and GST paid to suppliers. 

 
Liquidity risk 

Liquidity risk is the risk that the Company will not be able to meet its financial obligations as they fall due. The Companyôs approach to 
managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its liabilities when due, under both 
normal and stressed conditions, without incurring unacceptable losses or risking damage to the Companyôs reputation. Cash flow is 
monitored on an ongoing basis. Management reports tracking actual cash flows against budget are circulated to directors on a monthly 
basis. 

Market risk 

Market risk is the risk that changes in market prices, such as foreign exchange rates, interest rates and equity prices will affect the 
Companyôs income or the value of its holdings of financial instruments. The objective of market risk management is to manage and 
control market risk exposures within acceptable parameters, while optimising the return. 

The Companyôs market risk is limited to interest rate risk. 
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5. Financial risk management (Continued) 

 
Interest rate risk 

The Company adopts a policy of optimising interest rates on its term deposits by investing in a range of terms that are conservative 
and ensure liquidity is available when required to meet the Companyôs commitments. 

Capital management 

The Boardôs policy is to maintain a strong capital base so as to maintain investor, creditor and market confidence and to sustain the 
Companyôs exploration and evaluation activities and supporting functions. 

There were no changes in the Companyôs approach to capital management during the year. 

6. Segment reporting 

The Company currently operates solely in the resources industry in Australia.  

7. Personnel expenses 

  
2009 2008 

  
$ $ 

 
Wages and salaries  - 211,521 

 
Other associated personnel expenses - 31,810 

 
Increase in liability for annual leave  - 7,237 

 
Equity-settled share-based payment transactions 98,379 153,528 

  
98,379 404,096 

 

All administrative services in 2009 were provided by contractors and 
consultants.   

8. Finance income and expenses   

 
Interest income on bank deposits 277,074 402,343 

 
Interest expense on finance lease (4,020) (2,403) 

 
Bank interest (39) (24) 

 
Net finance income  273,015 399,916 
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  2009 2008 

  $ $ 

9. Income tax expense   

 Current tax expense   

 Current period - - 

 Deferred tax expense   

 Origination and reversal of temporary differences - - 

 Total income tax expense - - 

 

Numerical reconciliation between tax expense and pre-tax accounting 
profit   

 
Loss for the period (4,507,376) (497,896) 

  
  

 
Income tax using the Companyôs domestic rate of 30% (2008: 30%) (1,352,213) (149,369) 

 
Change in unrecognised temporary differences (1,258) 4,753 

 
Non-deductible expenses 30,551 47,093 

 
De-recognition of previously recognised losses 306,006 - 

 
Current year losses for which no deferred tax asset was recognised 1,015,757 97,523 

 
Under/(over) provided in prior year 1,157 - 

 
Total income tax expense - - 

  
 

  

10. Exploration and evaluation expenditure   

 
Capitalised exploration and evaluation   

 
Opening balance 2,379,282 167,035 

 
Acquisitions 2,832,770 2,212,247 

 
Impairment (3,869,922) - 

 
Balance at 30 June  1,342,130 2,379,282 

 

 
The recoverability of the carrying amounts of the exploration and evaluation assets is dependent on the successful development and 
commercial exploitation, or alternatively, sale of the respective areas of interest.  
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10. Exploration and evaluation expenditure (Continued) 

 

The principal activities of the Company in the current year have been to explore and evaluate its existing portfolio of exploration projects 
located in Queensland while seeking other opportunities in the region and elsewhere. 

A significant portion of time and money was spent evaluating the Pegmont Project, particularly the opportunity to process the ore via the 
BHP Billiton Cannington Plant. This arrangement with BHP did not proceed, and the timing of this decision forced the Company to allow 
its option on the Pegmont Project to lapse at 31 December 2008. 

All expenditure incurred on the Pegmont project was therefore impaired resulting in an impairment expense of $3,169,276, as reported 
in the Companyôs December 2008 half-yearly accounts. On completion of a review of all Exploration and Evaluation Expenditure in June 
2009, total impairment expense for the year was increased to $3,869,922. 

11. Property, plant and equipment 

  

 
Plant and 
equipment 

Office 

furniture and 

equipment 

Leased 

motor 

vehicles Total 

 
  $ $ $ $ 

 
Cost       

 
Balance at 1 July 2007  - - - - 

 
Additions  36,073 106,733 61,161 203,967 

 
Balance at 30 June 2008  36,073 106,733 61,161 203,967 

 

      

 
Balance at 1 July 2008  36,073 106,733 61,161 203,967 

 
Additions  14,019 4,018 - 18,037 

 
Disposals  (6,108) - - (6,108) 

 
Balance at 30 June 2009  43,984 110,751 61,161 215,896 

 

      

 
Depreciation and impairment losses      

 
Balance at 1 July 2007  - - - - 

 
Depreciation for the year  3,966 10,860 6,619 21,445 

 
Balance at 30 June 2008  3,966 10,860 6,619 21,445 

 

      

 
Balance at 1 July 2008  3,966 10,860 6,619 21,445 

 
Depreciation for the year  9,207 29,245 13,238 51,690 

 
Disposals  (801) - - (801) 

 
Balance at 30 June 2009  12,372 40,105 19,857 72,334 

 Carrying amounts    
  

 At 1 July 2007  - - - - 

 At 30 June 2008  32,107 95,873 54,542 182,522 

       

 At 1 July 2008  32,107 95,873 54,542 182,522 

 At 30 June 2009  31,612 70,646 41,304 143,562 

 
Leased motor vehicle 

The Company leases a motor vehicle under a finance lease agreement (see note 17). As at 30 June 2009, the net carrying amount of the 

leased vehicle was $41,304 (2008: $54,542). 
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12. Tax assets and liabilities 

Unrecognised deferred tax assets 
Deferred tax assets have not been recognised in respect of the following items. 

  2009 2008 

  $ $ 

 Deductible temporary differences 9,494 10,752 

 Tax losses 
1,421,835 100,072 

 
 

1,431,329 110,824 

 
 

 

 
The deductible temporary differences and tax losses do not expire under current tax legislation. Deferred tax assets have not been recognised 
in respect of these items because it is not probable that future taxable profit will be available against which the Company can utilise the benefits 
therefrom. 

  

13. Trade and other receivables 

  
2009 2008 

 
 $ $ 

 
Current   

 
Accrued interest income 6,666 59,649 

 
GST receivable 11,785 78,974 

 
Receivables due from related parties 5,291 - 

 
Other  20,974 1,225 

  
44,716 139,848 

14a. Cash and cash equivalents 
  

 
Cash and bank balances 120,377 729,584 

 
Term deposits 3,382,771 6,297,569 

  
3,503,148 7,027,153 
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  2009 2008 

  $ $ 

14b. Reconciliation of cash flows from operating activities 
  

 
Cash flows from operating activities Note 

  

 
Loss for the period  (4,507,376) (497,896) 

 Adjustments for:    

 Interest received  (330,058) (342,694) 

 Gain on sale of plant and equipment  (1,403) - 

 Depreciation 11 51,690 21,445 

 Interest expense on finance lease 8 4,020 2,403 

 Equity-settled share-based payment transactions  98,379 153,528 

 Impairment of exploration and evaluation expenditure  3,869,922 - 

 Operating profit before changes in working capital and provisions (814,826) (663,214) 

 Change in receivables 100,423 (139,848) 

 Change in prepayments and deposits 12,290 11,242 

 Change in trade and other payables (40,193) 29,293 

 Change in employee benefits (7,237) 7,237 

 Net cash used in operating activities (749,543) (755,290) 

  

15. Capital and reserves 

 Reconciliation of movement in capital and reserves 

   Share capital 

Equity 

compensation  

reserve 

Retained 

earnings 
Total 

 
  $ $ $ $ 

 
Balance at 1 July 2007  150,050 - (28,495) 121,555 

 
Total recognised income and expense  - - (497,896) (497,896) 

 
Issue of ordinary shares per IPO  10,501,000 - - 10,501,000 

 
Share issue costs  (1,012,086) - - (1,012,086) 

 
Equity settled transactions  - 153,528 - 153,528 

 
Balance at 30 June 2008  9,638,964 153,528 (526,391) 9,266,101 

 
Balance at 1 July 2008  9,638,964 153,528 (526,391) 9,266,101 

 
Total recognised income and expense  - - (4,507,376) (4,507,376) 

 
Equity settled transactions  - 98,379 - 98,379 

 
Balance at 30 June 2009  9,638,964 251,907 (5,033,767) 4,857,104 
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15. 

 
Capital and reserves (continued) 

 Share capital 

  
2009 2008 

  
No. of shares No. of shares 

 
On issue at 1 July 58,340,050 15,000,050 

 
Issued for cash - 43,340,000 

 
On issue at 30 June ð fully paid 58,340,050 58,340,050 

 
The Company has also issued share options (see Note 18). 

The Company does not have authorised capital or par value in respect of its issued shares. 

The holders of ordinary shares are entitled to receive dividends as declared from time to time and are entitled to one vote per share at 
meetings of the Company. All shares rank equally with regards to the Companyôs residual assets. 

Equity compensation reserve 

The equity compensation reserve records the amount expensed during the year with respect to options issued. No options have been 
exercised. 

16. Earnings per share 

Basic earnings per share 

The calculation of basic earnings per share at 30 June 2009 was based on the loss attributable to ordinary shareholders of $4,507,376  
(2008: $497,896) and a weighted average number of ordinary shares of 58,340,050 (2008: 47,192,290). 

  
2009 2008 

  
$ $ 

 
Loss for the period 4,507,376 497,896 

 
Weighted average number of ordinary shares 

  Note 
2009 2008 

 
Issued ordinary shares at 1 July                                                                  15 58,340,050 15,000,050 

 
Effect of shares issued 12 July  2007                                                          - 3,230,491 

 
Effect of shares issued 9 October 2007                                                     - 28,961,749 

 
Weighted average number of ordinary shares at 30 June                           58,340,050 47,192,290 

 Diluted earnings per share 

There were 3,250,000 options outstanding as at balance date with exercise prices ranging from 25 cents to 60 cents. While these options 
are potentially dilutive, that is not the case as at balance date. 
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17. Finance lease liability 

 This note provides information about the Companyôs interest-bearing finance lease liability, which is measured at amortised cost. For 
more information about the Companyôs exposure to interest rate and liquidity risk, see Note 20. 

 

 2009 2008 

 

 $ $ 

 
Current liabilities   

 
Finance lease liability 13,918 12,803 

 
 13,918 12,803 

 
Non-current liabilities   

 
Finance lease liability 27,029 40,947 

 
 27,029 40,947 

 Term and debt repayment schedule 
Terms and conditions of outstanding loans were as follows: 

 
    30 June 2009 30 June 2008 

  Currency 
Nominal 

interest rate 

Year of 

maturity 
Face value 

Carrying 

amount 

Face 

value 

Carrying 

amount 

 
Finance lease liabilities AUD 8.38% 2011 40,947 40,947 53,750 53,750 

 Finance lease liabilities 
Finance lease liabilities of the Company are payable as follows: 

 
 

Future 

minimum 

lease 

payments Interest 

Present value 

of minimum 

lease 

payments 

Future 

minimum 

lease 

payments Interest 

Present value of 

minimum lease 

payments 

  $ $ $ $ $ $ 

 
 

 
2009 2009 2009 2008 2008 2008 

 
Less than one year 16,823 2,905 13,918 16,822 4,020 12,803 

 
Between one and five 

years 
28,417 1,388 27,029 45,240 3,763 40,947 

 
More than five years -  - - - - 

 
 45,240 4,293 40,947 62,062 7,783 53,750 
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18. Equity-based compensation 

 
On 30 July 2007 the Company established a share option programme that entitles directors, key personnel and senior employees to 
purchase shares in the Company.  
 
On 30 July 2007, the Board issued options over ordinary shares to key management personnel. The options have vesting periods of nil to 
three years from the date the Company listed on the Australian Securities Exchange and a range of exercise prices. The vesting of the 
options is not performance based and they were provided at no cost to the recipients. The Company listed on the Australian Securities 
Exchange on 9 October 2007. 
 

All options expire on the earlier of their expiry date or termination of the individualôs employment or position as an officer of the Company.  

 The details of the share options at grant date are set out below. 

 Number of instruments Exercise price Vesting date Expiry date Fair value per option 

 400,000 $0.25 9 October 2008 9 October 2012 $0.12 

 500,000 $0.2875 9 October 2009 9 October 2012 $0.11 

 300,000 $0.325 9 October 2010 9 October 2012 $0.10 

 100,000 $0.2875 9 October 2007 9 October 2012 $0.12 

 200,000 $0.2875 9 October 2008 9 October 2012 $0.11 

 670,000 $0.40 9 October 2008 9 October 2012 $0.09 

 540,000 $0.50 9 October 2009 9 October 2012 $0.07 

 540,000 $0.60 9 October 2010 9 October 2012 $0.06 

      

 The number and weighted average exercise price of the options is as follows: 

  Weighted average 

exercise price 

Number of options 

 Outstanding at 1 July $0.3977 3,250,000 

 Granted during the period - - 

 Outstanding at 30 June $0.3977 3,250,000 

 Exerciseable at 30 June $0.3316 1,370,000 
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18. Equity-based compensation (continued) 

 The fair value of services received in return for share options granted is based on the fair value of share options granted, 

measured using a Black-Scholes option-pricing model, incorporating the expected volatility of the Companyôs share price over the 

life of the options as set out below: 

  2009 2008 

 Fair value at grant date (weighted average of fair values) - $0.09 

 Share price at grant date - $0.25 

 Exercise price - $0.25 - $0.60 

 Expected volatility (weighted average volatility) - 47.1% 

 Option life (expected weighted average life) - 5 years 

 Expected dividends - - 

 Risk-free interest rate (based on government bonds) - 5.75% 

    

 Employee expenses   

   $ $ 

 Share options granted in 2008 ï equity settled  98,379 153,528 

     

19. Trade and other payables     

 
Trade payables  62,051 238,261 

 
Payables due to related parties  16,619 - 

 
Non-trade payables and accrued expenses  66,907 185,818 

 
  145,577 424,079 
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20. Financial instruments 
 
Credit risk 
 
The carrying amount of the Companyôs financial assets represents the maximum credit exposure. The Companyôs maximum exposure 
to credit risk at the reporting date was: 

   2009 2008 

   $ $ 

 Trade and other receivables  44,716 139,848 

 Cash and cash equivalents  3,503,148 7,027,153 

   3,547,864 7,167,001 

 All of the Companyôs exposure to credit risk at the reporting date was in Australia.  

 None of the Companyôs receivables are past due and no allowance for impairment losses has been recognised. (2008: nil) 

 

 
Liquidity risk 

The following are the contractual maturities of financial liabilities, including estimated interest payments. 

 
 Carrying 

amount 

Contractual 

cash flows 

6 mths or 

less 
6-12 months 1-2 years 2-5 years 

 30 June 2009       

 Finance lease liabilities 40,947 (45,240) (8,411) (8,411) (28,417) - 

 Trade and other payables 145,577 (145,577) (145,577) - - - 

  186,524 (190,817) (153,988) (8,411) (28,417) - 

 30 June 2008       

 Finance lease liabilities 53,750 (62,062) (8,411) (8,411) (16,822) (28,418) 

 Trade and other payables 424,079 (424,079) (424,079) - - - 

  477,829 (486,141) (432,490) (8,411) (16,822) (28,418) 

 Currency risk 

The Companyôs assets and liabilities are in Australian dollars and the Company has no material exposure to currency risk. 
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20. Financial instruments (continued) 

 Interest rate risk 

At the reporting date the interest rate profile of  the Companyôs interest-bearing financial instruments was: 

  
Carrying amount 

  2009 2008 

  $ $ 

 Fixed rate instruments 
Financial liabilities 40,947 53,750 

 
Variable rate instruments 
Financial assets 3,503,148 7,027,153 

 Cash flow sensitivity analysis for variable rate instruments 
A change of 100 basis points in interest rates at the reporting date would have increased/(decreased) equity and profit or loss by 
the amounts shown below. This analysis assumes that all other variables remain constant.  

  
Profit or loss Equity 

  
$ $ 

  
100bp 

increase 

100bp 

decrease 

100bp 

increase 

100bp 

decrease 

 30 June 2009 
    

 
Variable rate instruments 35,031 (35,031) - - 

 30 June 2008 
    

 
Variable rate instruments 70,272 (70,272) - - 

 

 
Fair values 

Fair values versus carrying amounts 

The fair values of financial assets and liabilities, together with the carrying amounts shown in the balance sheet, are as follows: 

  
30 June 2009 30 June 2008 

  $ $ 

  
Carrying 

amount 
Fair value 

Carrying 

amount 
Fair value 

 Trade and other receivables 44,716 44,716 139,848 139,848 

 Cash and cash equivalents 3,503,148 3,503,148 7,027,153 7,027,153 

 Trade and other payables (145,577) (145,577) (424,079) (424,079) 

 Employee benefits - - (7,237) (7,237) 

 Finance lease liability (40,947) (40,947) (53,750) (53,750) 

 
 

3,361,340 3,361,340 6,681,935 6,681,935 
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21. Capital and other commitments 

a)    Operating leases 

The Company has not made any commitments of a capital nature as at 30 June 2009.  

 Non-cancellable operating lease rentals are payable as follows: 

  2009 2008 

  $ $ 

 Less than one year 58,361 50,424 

 
Between one and five years 24,392 59,080 

  82,753 109,504 

 b)    Mining tenements 
 

The Company is required, as a condition of retaining the rights to mine these tenements, to pay rental and incur minimum levels of 

expenditure with respect to these tenements. These are as follows: 

  2009 2008 

  $ $ 

 Less than one year 1,190,000 806,941 

 Between one and five years 2,140,205 3,189,435 

  3,330,205 3,996,376 

22. Related parties 
 

Key management personnel remuneration 
 
The key management personnel remuneration is as follows: 

  2009 2008 

  $ $ 

 Short-term employee benefits 612,473 590,801 

 Post-employment benefits - 19,462 

 
Share-based payments 98,379 153,528 

  710,852 763,791 
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22. Related parties (continued) 

 

 Other related party transactions with key management personnel 

 a) $30,000 (2008: $40,000) was paid to Bunting Exploration Services Pty Ltd, an entity controlled by W Frank Bunting, 
for technical services provided during the year, 

 

 b) $20,500 (2008: $69,000) was paid to Fylbin Pty Ltd, an entity controlled by Barry Casson, for management, 

accounting and secretarial services provided during the year,  
 c) $38,520 (2008: $23,628) was paid to Australian Solomons Gold, of which Stephen Everett is a director, for office 

rental, 

 d) $6,000 (2008: nil) was paid to Ross Fardon for consulting services provided during the year, and  

 e) $5,000 (2008: $2,085) was paid to Mayburyôs Pty Ltd, an entity controlled by Michael Arnett, for legal services 
during the year. 

 f) $3,472 (2008: $3,612) was owing as at 30 June 2009 to Australian Solomons Gold, of which Stephen Everett is a 
director, for office rental outstanding. 

 
g) $12,250 (2008: nil) was owing as at 30 June 2009 to former directors for retainer fees outstanding.  

 
h) $5,291 (2008: nil) was receivable from Simon Finnis for expenditure incurred on his behalf. 

 

Individual directors and executives compensation disclosures 

 

Options over ordinary shares 

 
The movement during the reporting period in the number of options over ordinary shares in Cloncurry Metals Pty Ltd held, 
directly, indirectly or beneficially, by each key management person, including their related parties, is as follows: 

  
Held at 1 July 

2007 

Granted as 

compensation 

Held at 30 June 

2008 

Vested during the 

year 

Vested and 

exercisable at 30 

June 2008 

 
Directors      

 
Dr Ross Fardon  - 450,000 450,000 - - 

 
W Frank Bunting  - 1,000,000 1,000,000 - - 

 
Barry Casson  - 300,000 300,000 - - 

 
Executives      

 
Simon Finnis  - 1,000,000 1,000,000 - - 

 
Glenn Beere - 500,000 500,000 100,000 100,000 
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22. Related parties (continued) 

 Options over ordinary shares (continued) 

 
 Held at 1 July 

2008 

Granted as 

compensation 

Held at 30 June 

2009 

Vested during the 

year 

Vested and 

exercisable at 30 

June 2009 

 
Directors      

 
Dr Ross Fardon 1 450,000 - 450,000 150,000 150,000 

 
W Frank Bunting 1 1,000,000 - 1,000,000 400,000 400,000 

 
Barry Casson 1 300,000 - 300,000 120,000 120,000 

 
Executives      

 
Simon Finnis 2 1,000,000 - 1,000,000 400,000 400,000 

 
Glen Beere 500,000 - 500,000 200,000 300,000 

 
No options were held, granted or exercised by key management personnel during the period. 

 

1 Resigned as director  6.4.09 
2 Resigned as CEO 1.4.09, appointed non-executive director 6.4.09 

 

 

 
Movements in shares 

 

  
Held at 

1 July 2007 
Purchases Sales 

Held at 

30 June 2008 

 
Dr Ross Fardon - 90,000 - 90,000 

 
Robert Thorpe - 20,000 - 20,000 

 
Michael Arnett - 120,000 - 120,000 

 
Barry Casson - 320,011 - 320,001 

 
 

  
Held at 

1 July 2008 
Purchases Sales 

Held at 

30 June 2009 

 
Stephen Everett 1 15,871,371 - - 15,871,371 

 
Dr Ross Fardon 90,000 - - 90,000 

 
Robert Thorpe 20,000 - - 20,000 

 
Michael Arnett 120,000 - - 120,000 

 
Barry Casson 320,001 - - 320,001 

 
Simon Finnis 879,501 - - 879,501 

 
(1) Stephen Everett has a direct interest in one share, which was issued at the formation of the Company as a private company. 

Mr Everett also has an indirect interest in shares held by Global Resources Corporation Pty Ltd (15,603,360 shares) and 
Prima Group Holdings Pty Ltd (268,010 shares). 
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NOTES TO THE FINANCIAL STATEMENTS 

 

23. Subsequent events 

 
There has not arisen in the interval between the end of the financial year and the date of this report any item, transaction or event 
of a material and unusual nature likely, in the opinion of the directors of the Company, to significantly affect the operations of the 
Company, the results of those operations, or the state of affairs of the Company, in future financial years. 

24. Auditorõs remuneration 

  2009 2008 

 KPMG Australia 
$ $ 

  Audit and review of financial reports 35,150 33,500 

  Taxation services 4,978 - 

  Independent Accountantôs report for 2007 prospectus - 25,500 

  40,128 59,000 
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Directorsõ Declaration 

 

Financial Statements 30 June 2009 

In the opinion of the directors of Cloncurry Metals Limited (ñthe Companyò): 

1 In the opinion of the directors of Cloncurry Metals Limited (the Company): 

(a) the financial statements, notes and the remuneration disclosures that are contained in the Remuneration Report in the 

Directorsô Report, set out on pages 1 to 48, are in accordance with the Corporations Act 2001, including: 

(i) giving a true and fair view of the Companyôs financial position as at 30 June 2009 and of its performance for the 

financial year ended on that date; and 

(ii) complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and the 

Corporations Regulations 2001; 

(b) the financial report also complies with International Financial Reporting Standards as disclosed in note 2(a); and 

(c) there are reasonable grounds to believe that the Company will be able to pay its debts as and when they become due and 

payable. 

2 The directors have been given the declarations required by Section 295A of the Corporations Act 2001 from the finance director for 

the financial year ended 30 June 2009. 

 

  Dated at Brisbane this 9th day of September 2009. 

  Signed in accordance with a resolution of the directors: 

    

    

 

 

______________________                              _____________________ 

Stephen Everett                                                                          Barry Casson 

Chairman                                                                                    Finance Director 
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KPMG, an Australian partnership and a member firm of the KPMG 

network of independent member firms affiliated with KPMG 

International, a Swiss cooperative. 

Liability limited by a scheme approved under 

Professional Standards Legislation. 

 

Independent auditorôs report to the members of Cloncurry Metals Limited
 

Report on the financial report 

We have audited the accompanying financial report of Cloncurry Metals Limited (the 

Company), which comprises the balance sheet as at 30 June 2009, and the income statement, 

statement of recognised income and expense and cash flow statement for the year ended on that 

date, a description of significant accounting policies and other explanatory notes and the 

directorsô declaration set out on pages 25 to 51. 

Directorsô responsibility for the financial report  

The directors of the Company are responsible for the preparation and fair presentation of the 

financial report in accordance with Australian Accounting Standards (including the Australian 

Accounting Interpretations) and the Corporations Act 2001. This responsibility includes 

establishing and maintaining internal control relevant to the preparation and fair presentation of 

the financial report that is free from material misstatement, whether due to fraud or error; 

selecting and applying appropriate accounting policies; and making accounting estimates that 

are reasonable in the circumstances. In Note 2(a), the directors also state, in accordance with 

Australian Accounting Standard AASB 101 Presentation of Financial Statements, that the 

financial report, comprising the financial statements and notes, complies with International 

Financial Reporting Standards. 

Auditorôs responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. We 

conducted our audit in accordance with Australian Auditing Standards. These Auditing 

Standards require that we comply with relevant ethical requirements relating to audit 

engagements and plan and perform the audit to obtain reasonable assurance whether the 

financial report is free from material misstatement.  

An audit involves performing procedures to obtain audit evidence about the amounts and 

disclosures in the financial report. The procedures selected depend on the auditorôs judgement, 

including the assessment of the risks of material misstatement of the financial report, whether 

due to fraud or error. In making those risk assessments, the auditor considers internal control 

relevant to the entityôs preparation and fair presentation of the financial report  in order to 

design audit procedures that are appropriate in the circumstances, but not for the purpose of 

expressing an opinion on the effectiveness of the entityôs internal control. An audit also includes 

evaluating the appropriateness of accounting policies used and the reasonableness of accounting 

estimates made by the directors, as well as evaluating the overall presentation of the financial 

report.  

We performed the procedures to assess whether in all material respects the financial report 

presents fairly, in accordance with the Corporations Act 2001 and Australian Accounting 

Standards (including the Australian Accounting Interpretations), a view which is consistent with 

our understanding of the Companyôs financial position and of its performance. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 

basis for our audit opinion. 
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Independent auditorôs report to the members of Cloncurry Metals Limited 

(continued)
 

Independence 

In conducting our audit, we have complied with the independence requirements of the 

Corporations Act 2001.  

Auditorôs opinion 

In our opinion: 

(a) the financial report of Cloncurry Metals Limited is in accordance with the Corporations 

Act 2001, including:   

(i) giving a true and fair view of the Companyôs financial position as at 30 June 2009 

and of its performance for the year 
 
ended on that date; and  

(ii ) complying with Australian Accounting Standards (including the Australian 

Accounting Interpretations) and the Corporations Regulations 2001; and 

(b) the financial report also complies with International Financial Reporting Standards 

as disclosed in Note 2(a). 
 

Report on the remuneration report 

We have audited the Remuneration Report included in pages 5 to 12 of the directorsô report for 

the year ended 30 June 2009. The directors of the Company are responsible for the preparation 

and presentation of the remuneration report in accordance with Section 300A of the 

Corporations Act 2001. Our responsibility is to express an opinion on the remuneration report, 

based on our audit conducted in accordance with auditing standards. 

Auditorôs opinion 

In our opinion, the remuneration report of Cloncurry Metals Limited for the year ended 30 June 

2009, complies with Section 300A of the Corporations Act 2001. 

 

 

 

KPMG 

 

 

 

Simon Crane 

Partner 

Brisbane 

9th September 2009 
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Lead auditorôs independence declaration under Section 307C of the Corporations 

Act 2001 to the directors of Cloncurry Metals Limited 

I declare that, to the best of my knowledge and belief, in relation to the audit for the financial 

year ended 30 June 2009 there have been: 

¶ no contraventions of the auditor independence requirements as set out in the Corporations 

Act 2001 in relation to the audit; and 

¶ no contraventions of any applicable code of professional conduct in relation to the audit. 

 

 

 

KPMG 

 

 

 

Simon Crane 

Partner 

 

Brisbane 

9
th
 September 2009 
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Additional Shareholder Information as at 15 October 2009 

Additional information required by the Australian Securities Exchange Ltd and not shown elsewhere in this report is as follows. 

Corporate directory 

 

Directors 

Stephen 
Everett 

Non-executive Chairman Registered office 

Barry Casson Finance director Ground Floor, 60 Kingsford Smith Drive 

Michael Arnett Non-executive director Albion  QLD  4010 

Simon Finnis Non-executive director  

  
Telephon
e: 

07 3862 6300 

Company Secretary 
Facsimile
: 

07 3862 6355 

Barry Casson  Website: www.cloncurrymetals.com.au 

  Email: info@cloncurrymetals.com.au 

Chief Executive Officer  

Simon Finnis (Resigned 1.4.09) Postal Address 

  PO Box 195 

Exploration & Development Manager Fortitude Valley  QLD  4006 

Glenn Beere  

   

   

Auditor Share Registry 

KPMG  Computershare Investor Services 

Level 16, 71 Eagle Street Level 19, 307 Queen Street 

Brisbane  QLD  4000 Brisbane  QLD  4000 

   

Share Capital  

58,340,050 fully paid ordinary shares 

3,250,000 unlisted options, expiring 9 October 2012 at various vesting dates and exercise prices ranging from $0.25 to $0.60. 

 

Prospectus ð Use of Funds 

The Company was admitted to listing on the Australian Securities Exchange (ASX) on 5 October 2007 and its shares 
commenced trading on 9 October 2007. Shares were issued pursuant to a Prospectus dated 29 August 2007 in which the 
Company stated its business objectives and the anticipated use of funds towards meeting those business objectives. 

In accordance with ASX Listing Rule 4.10.19, the Company confirms that it has, during the periods between listing and 30 June 
2009, used its cash resources in accordance with the business objectives and use of funds as stated in the prospectus.  

Range of Units Summary 

Number of Shares Holders Units held % of Total 

1 to 1,000 6 740 0.00 

1,001 to 5,000 48 144,824 0.25 

5,001 to 10,000 78 681,362 1.17 

10,001 to 100,000 243 9,328,378 15.99 

> 100,001 66 48,184,746 82.59 

Total 441 58,340,050 100.00 

As of the above date there were 94 shareholders holding less than a $500 marketable parcel of shares. 
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Top 20 Shareholders 

Rank Name Units held % of Total 

1 Global Resources Corporation Pty Ltd 15,603,360 26.75 

2 Talbot Group Holdings Pty Ltd 5,834,004 9.99 

3 Pegmont Mines Limited 4,000,000 6.86 

4 BT Portfolio Services Limited 2,693,841 4.62 

5 Mr Tham Keng Chuen 2,000,000 3.43 

6 Bar-Jonah Capital Pty Ltd 1,314,633 2.25 

7 Mr Nicholas Charles Richards 1,038,582 1.78 

8 Mr Paul Leslie Duncan Mrs Daranee Duncan Mr Paul Kennedy 

Duncan (Pochana Super Fund A/C) 

992,441 1.70 

9 Gecko Resources Pty Ltd 800,000 1.37 

10 Nitram Plus Investments Pty Ltd 756,200 1.30 

11 Hamrog Pty Ltd 700,000 1.20 

12 Alternative Dispute Resolution Services Pty Ltd 500,000 0.86 

13 Mrs Hayley Geraldene Finnis Mr Simon Finnis (Finnis Super Fund 

A/C) 

500,000 0.86 

14 Gordon Holdings (QLD) Pty Ltd 500,000 0.86 

15 Mrs Ruth Paneth Mrs Jacqueline Bierenkrant (Ruth Paneth S/F) 500,000 0.86 

16 Berne No. 132 Nominees Pty Ltd 400,000 0.69 

17 Mr Denis Wood Mrs Anne Wood (The Wood Investment A/C) 400,000 0.69 

18 Germain & Sons Pty Ltd (Germain & Sons P/L S/F A/C) 347,348 0.60 

19 Lawrence Crowe Consulting Pty Ltd (L C C Super Fund A/C) 340,000 0.58 

20 Mr Simon Luke Deering 320,000 0.55 

 Total 39,540,409 67.78 

 Total Remaining Holders Balance 18,799,641 32.22 

Escrowed Shares 

Global Resources Corporation Pty Ltd holds 15,603,360 shares (26.71% of the Company), of which 15,101,149 of these shares are 
in escrow for 24 months to 9 October 2009. There are no other unquoted shares. 

Substantial shareholders 

Name Units held % of Total 

Global Resources Corporation Pty Ltd 15,603,360 26.75 

Talbot Group Holdings Pty Ltd 5,834,004 9.99 

Pegmont Mines Limited 4,000,000 6.86 
 

Voting rights   

All shares in Cloncurry Metals Limited carry equal voting rights of one vote for each share. All shares on issue are one class and 
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are fully paid. 

 

There is no current on-market buy-back. 

Tenement Holdings 

Tenement Number Sub Blocks Status % Held by CLU 

EPM 15944 46 Granted 100 

EPM 15945 41 Granted 100 

EPM 15946 57 Granted 100 

EPM 15947 89 Granted 100 

EPM 15948 90 Granted 100 

EPM15952 21 Granted 100 

EPM 15969 58 Granted 100 

EPM 15971 17 Granted 100 

EPM 17115 21 Granted 100 

EPM 17116 56 Granted 100 

EPMA 17117 53 Application Proposed 100 

EPMA 17141 20 Application Proposed 100 

EPMA 17142 16 Application Proposed 100 

EPMA 17745 51 Application 100 

EPMA 17749 30 Application 100 

EPMA 17605 3 Application 100 

EPMA 17957 2 Application 100 

JV WITH Fusion Resources Limited    

EPM 12499 28 Granted 0 

EPM 12656 4 Granted 0 

 


